
PROSPECTUS
2013

XLRI

C H Area (East)

Jamshedpur – 831 001

Ph.: +91-657-665 3203/3204/3205

Fax: +91-657-665 3200/2227814

Visit us at: www.xlri.edu, www.xlri.ac.in cy
gn
u
sa
d
ve
rt
is
in
g.
in



Director’s Message

I feel proud and happy to introduce to you XLRI and welcome you to this prestigious institution.

XLRI was established in 1949, soon after the independence of India and joined in spirit and action the selfless patriots and 

great leaders of India in building the nation. It focused on training people who can shape the destiny of India with 

competence and dedication. XLRI continues to have the same vision – to train leaders who will excel in competence, personal 

values and social concern.

Today the economic, political and global environment is different. We are becoming a global economic power to reckon with; 

we are becoming productivity conscious, quality conscious and service oriented. Today we can feel that many in our country 

are trying to have a mindset of “excellence”. 

“Excellence and Integrity” is the motto of XLRI, derived from the principle of “Magis” – ever greater, ever better, excellence. 

We try to translate excellence through academic excellence, value excellence and social excellence. This means we are not 

only concentrating on knowledge development, but also on personal, spiritual and social development. This is the integral 

formation we offer to students. Our focus is to transform them into “change agents” who will bring about a significant change 

in the lives of the poor and the marginalized. Our emphasis is to mould them into caring, nurturing corporate leaders who will 

not just make a difference to the organization that will recruit them, but will fulfill all their duties towards corporate social 

responsibility. It is here that good management education can accomplish so much. This is our pledge.

XLRI strives to meet the educational needs of various segments of students by offering a variety of management-centric 

programmes. Our flagship programmes include the two-year Postgraduate Programmes in Business Management and 

Human Resource Management, besides the full-time fifteen month General Management Programme for executives with 

experience. In addition, we offer three-year part-time PGDM programme in Business Management in Jamshedpur and Dubai 

and multiple one-year part-time Satellite Programmes. Prospective students can choose any programme according to their 

need and convenience.

I welcome you to Jamshedpur, the first planned city of India, the cleanest and most hospitable city. Jamshedpur offers 

excellent sports and recreational facilities, cleaner air and sylvan environment.

You will get ample opportunity to interact with national and international leaders from every walk of life and learn the 

problems and prospects ahead of you and available to you. These interactions combined with your classroom inputs will help 

you to opt for a career you dream of.

I welcome you to join the nation builders to build a nation which can lead the world intellectually, emotionally and spiritually.

Fr. E. Abraham, S.J.
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The Genesis and Journey over 60 years

XLRI was founded in 1949 by Fr. Quinn Enright, S.J. in the 

Steel City of Jamshedpur. India, immediately after its 

independence, was planning to transform itself - 

politically, economically and spiritually, by liberating itself 

from the shackles of poverty, illiteracy and pervasive 

illness. Fr. Enright visualized XLRI to be a partner in this 

liberation and development journey of India with a vision 

of "renewing the face of the earth". Fr. Bill Tome and Fr. 

Edward McGrath joined hands with him to bring that vision 

to fruition. They together with the other Jesuit 

companions, worked tirelessly towards translating the 

Vision into action.

Jesuit Society has been guiding the activities and affairs of 

the Institute since 1949. The forces that made it possible 

for XLRI to realize the vision were (1) Commitment to Magis 

- to strive for the better, to excel; (2) Convictions through 

Discernment - a decision making process which is not self-

centered but people-centered, nation-centered and God-

centered and (3) Courageous execution of the decisions 

because it was God's work. The hall mark of this culture is, 

not to walk on the beaten path but to strike new routes; not 

to benchmark but to be benchmarked, to be second to none 

but to be the first to respond to the needs of the people and 

the nation, by taking up the tasks which are bold but 

necessary which nobody has hitherto taken up. This 

enterprising and pioneering spirit can be witnessed 

throughout the history of XLRI. The XLRI’s Board of 

Governors comprises of distinguished industrialists, 

academicians and members of the Jamshedpur Jesuit 

Society.

From the beginning XLRI had a global outlook. XLRI was 

founded by an international group - the Jesuits. 

International persons were the leaders and teachers. 

International funds were sought to build XLRI and XLRI was 

the first to internationalize its programme.

In consonance with the vision, XLRI strives to offer an 

education which is not just leading to a degree, but to make 

the students, men and women capable of responding to 

the needs of the society. In the process of upholding the 

tradition of XLRI, each of the students should be identified 

with a single most characteristic viz., "Magis" - to strive for 

the better, never to be satisfied with being a mediocre but 

aspire to be an "Exceler". He/she is never content with the 

status quo, but relentlessly strives for more, for something 
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Vision Mission
Inspired by the Jesuit spirit of "Magis' (ever greater), 

XLRI aims at being a management school with :

§ A passion for academic excellence

§ Uncompromising human values

§ A sensitive social conscience

§ An abiding commitment to improve the quality of 

life in organizations and society

§ Integrity

To offer enriching learning experiences to aspiring 

managers & business leaders.

§ To enable them to realize their full potential

§ To ensure that they serve as agents of 

continuous  improvement and change

§ To encourage entrepreneurship and service 

orientation

§ To extend the frontiers of knowledge in 

management through cutting-edge research

§ To disseminate knowledge through a portfolio 

of educational programmes and publication

greater and better. Instead of wishing circumstances to 

change and be different, magis-driven persons either 

make them different or make most of them. Instead of 

waiting for golden opportunities to come along to him/her, 

he or she turns all the opportunities at hand into gold. It 

should be reflected in every Xler in the following three 

areas: (a) Academic excellence - Learning not for grades 

but for knowledge and wisdom. A genuine thirst for 

knowledge questioning the status quo for meaning and 

wisdom in life; (b) Values - imbibe and stand for ethical and 

social values which you cherish, in the midst of squalor, 

corruption, opposition, and above all human loneliness 

and (c) Social concern for the people - sensitive mind and 

heart to be at the service of the needy. Integrity should 

permeate all the three aspects, one's thoughts, feelings 

and actions.

During the initial years of its growth, XLRI developed and 

organized several management courses for trade unions. 

In 1953, a two-year day programme in Industrial Relations 

and Welfare was started which has been rechristened as 

Human Resource Management. Since then, nothing could 

stop XLRI from its growth in leaps and bounds. A three-year 

evening programme in Business Management was started 

in 1965, while the two year fulltime Business Management 

was launched in 1968. In responding to the demand of the 

corporate and public sector, a one-year General 

Management Programme for working executives was 

launched in the year 1997. To mark its 50th year of service 

to the executive world, XLRI started a three-year Executive 

Post Graduate programme in Dubai.

In pursuance of its objective of disseminating quality 

management education as well as of reaching the working 

executives beyond the geographical boundaries in various 

classrooms across the country, XLRI started a 12 months 

"Post-graduate Certificate in Business Management" 

programme in 2002 and a 12 months "Post-graduate 

Certificate in Human Resources Management" programme 

in 2003 for working professionals in Human Resources 

Management. A 12 months "Post-graduate Certificate in 

Logistics and Supply Chain Management" programme was 

added to the portfolio of satellite based programmes in 

2005.  A 12 months "Post-graduate Certificate in Sales and 

Marketing Management" and a 12 months "Postgraduate 

Certificate in Retail Management" were also added to the 

portfolio of satellite based programmes in 2007.



The XLRI Library came into existence in 1949 when the institute was established and was named after the late Sir Jehangir 

Ghandy, the first Chairman of the Board of Governors of XLRI in February 1972. The library is housed in a spacious and 

centrally air-conditioned building on the ground floor overlooking the administrative block.

The Sir Jehangir Ghandy Library strives to serve the needs of the faculty, research scholars, students, and members of the 

institute. It is the heart of the institute and acts as a center for the collection of literature predominantly related to all the 

functional areas of management and its allied subjects and develops a comprehensive collection with well formulated 

collection development strategy of print, digital and online resources, that is useful for teaching, research and reference 

purposes. As of now the Library houses a veritable collection of 65,331 books, 16,544 bound volumes of journals (some of 

them dating back to the days of inception), 266 national and international periodical subscriptions, 24 online databases, 

14,100 project dissertations, 1,450 CD-ROMs & DVDs, 590 video cassettes, 500 company annual reports and 5,000 good 

collections of government publication and RBI Collection.

The Library is fully automated and equipped with the latest technology. RFID tags and Tattle tape are installed in each book 

and it facilitates check in and check out of books by the users themselves without the support of library staff.

The Knowledge Portal is our unique feature which gives the platform to access entire print and digital resources of the 

Library by a single click. It has established a full fledged Digital Resource Centre with more than 20 online electronic 

databases like ProQuest (ABI/lnform), EBSCO (Business Source Complete), covering 8000 journals, Emerald Insight and 

JSTOR Archives covering 5000+ full text e-journals, E-BRARY covering 5500 + e-books, ISI-Emerging Markets, CMIE's 12 

online products, IBID, Cygnus MBA Knowledge Pack, MAGINDIA.COM, CRIS INFAC, Indiastat.com, and Supreme Count on CD-

ROM (LAN). Besides, the library provides accessibility to online journals such as Elsevier, Kluwer, Springer Link, Sage 

Publications, Subject Gateways and info tools in domains of business and management.

The Library provides specialized information services viz. Document Delivery Services, Research Assistance Services, 

Curriculum Support, Knowledge Counselling, Online Information Services, Reference and Referral Services, 

Documentation, Current Press Clippings, Current Contents Alerts, Audio Visual, Bibliographic Services, Reprographic 

services and User Orientations.

CAMPUS
INFRASTRUCTURE

Information &
Communication Technology Infrastructure
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Information Technology is unarguably the defining force of this millennium, and XLRI is poised to break new ground as the 

most e-enabled Business School in India. The initial focus of being system friendly has now resulted in a virtual flood of e-

initiatives. Beginning with the upgradation of infrastructure like marching towards Wi-Fi campus, supplemented by the 

introduction of  new courses, workshops, seminars, live projects and setting up a Centre for e-Business that aims to facilitate 

Industry academia interface, thus enabling the creation of whole new batch of tech - savvy managers with the skills to 

integrate technology solutions to the workplace environment.

The computing resources at XLRI include latest servers and workstations, a state-of-the art campus network and leased line 

of 120 MBPS raw bandwidth WAN connectivity. There are high-end servers, which host the XLRI Intranet Services, Library 

Database and SNTP server, oracle, SAS, DB2 and other softwares. Apart from value added learning of different packages, 

users have access to various database, electronic journal and the most recent statistical packages software. XLRI is providing 

Web hosted SAP solution for hands on ERP through University Alliance programme.

XLRI has 10 GIGABIT ready Ethernet network in the campus to support the Institute's local area network. Every student is 

equipped with a laptop and has round the clock access to intranet as well as Internet. Entire academic activities such as 

bulletin board, discussion forum, grades, feedback, leave application, course outline, electives, handouts, class schedule are 

made available on line to the faculty, students and the administration.

Apart from the individual nodes, more than 400 units of workstations/laptops, scanners, laser printers, close circuit 

surveillance camera, multimedia projectors, and digital camera serve the teaching needs of faculty, student computer 

centre, lecture halls, syndicate rooms, examination hall, auditoriums, library and various administrative offices.

The Video Conferencing facility through ISDN lines and IP connectivity for placement interview, pre placement talks by 

MNC, Corporate, interactive lecture and dialogue sessions.

IP enabled EPBX for VOIP with DID and IVRS facility as per the need of administration.

The Sir Jehangir Ghandy Library



The Campus has three state-of-the-art auditoriums, fully 

air-conditioned. Two of these Auditoriums have a seating 

capacity of about 150 each. These auditoriums play host to 

internal student events, guest lectures and seminars, and 

the famed XLRI Student General Body Meetings.

The Tata Auditorium, the biggest of the three, has a capacity 

of about 1500, and is known in music circles to have one of 

the finest acoustic systems in this region. The Tata 

Auditorium hosts all major events ranging from the Annual 

Convocation, the Ethics Oration and Ensemble to perform 

in arts and music from the finest connoisseurs from India 

and abroad. It has played host to a huge number of eminent 

personalities over the years.

Computer Centre

The Academic Block

Classrooms

The Computer Centre houses computer labs equipped 

with:

§ Latest servers (IBM, Sun Microsystems, HP and Accer) 

for hosting various applications;

§ 75 Dell personal computers with access to the 

Internet and other on-line resources;

§ A dedicated helpdesk service for software and 

hardware support for users;

§ High speed Wi-Fi connectivity to enable users with 

their laptop; and

§ Printing, Photocopy and scanning facility

Further XLRI has a Behavioural Research Lab supported by 

state-of-the-art hardware to enable HD ready audio video 

conferencing along with dedicated Server-client set up 

with application software to help both a technologically 

savvy and technologically challenged researcher with 

their creation of powerful computerized experiment and 

analysis with multimedia capabilities.

This building has air-conditioned lecture halls, an 

examination hall, computer centre and syndicate rooms, 

all of which contain access-points to the campus-wide 

network.

There are twelve state-of-the-art class-rooms with 

multimedia presentation support.  The seating 

arrangement is amphitheatre style and each lecture hall 

seats 70 students. These class-rooms also support closed-

circuit recording and play-back of lecture sessions. The 

four syndicate rooms are multipurpose areas for other 

academic exercises. In addition a new academic complex 

will be ready equipped with state-of-the-art and multi 

media facilities by next academic year.

The Student Residences

Auditoriums

Sports Facilities

Medical Facilities

Student Residence facilities at XLRI consist of four 

residences with more than 400 rooms in all. There are two 

Gents Residences (The Fr. Enright Men's Residence and The 

St. Thomas Men's Residence) and two Ladies Residences 

(The Nilima Acharji Women's Residence and The Mother 

Teresa Women's Residence). The Residences are well-

equipped with facilities such as phones, water filters, 

coolers and common rooms which create a homely 

atmosphere. Every Residence has access points linking to 

the Local Area Network and the various network resources 

and services.

The Institute has excellent residential facilities for the 

students of the General Management Programme. The 

GMP residential complex has both self-contained AC 

single rooms as well as the family accommodation. These 

rooms have 24 hours internet accessibility. Students may 

avail either a single room or a family accommodation 

according to their preference. The GMP residence is 

'A sound mind in a sound body', is what XLRI fulfilled 

through its service of management education during sixty 

years of its glorious existence. Hence, the students enjoy 

the sporting facilities such as ever-green grass football 

field, floodlight tennis court, basketball courts and beach-

The campus has a visiting doctor who is available during 

specific hours every day. Round the clock medical 

assistance is available through access to the renowned 

Tata Main Hospital, a modern 850-bed multi-disciplinary 

hospital which is just one km away from campus.
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surrounded by a sprawling green park on the western side 

and the Dalma range of Blue Mountains in the eastern side 

with a sparkling Subernarekha river flowing on the 

northern side and the family residence on the southern. 

The GMP residence has its own catering facilities which 

serve variety of delicious food.

07

volleyball court of international standard. The new S C 

Sarkar Gymnasium has state-of-the-art facilities for indoor 

badminton and equipments for workouts and exercises.

In addition to the facilities on campus, students have 

access to swimming pools, squash courts and a synthetic 

athletics track - all within a very short radius from campus - 

through affiliations with local sports authorities.



Programmes Offered

§

Resource Management 

§ BM -  Two-year Postgraduate Programme in Business 

Management 

§ GMP - One-Year General Management Programme 

for the working executives

§ FPM - Four-year Fellow Programme in Management

HRM - Two-year Postgraduate Programme in Human 

§

working executives 

§ Exec-PGP - Three-year Executive Postgraduate 

Programme for working executives in Dubai 

§ Exec-FPM - Executive Fellow Programme in 

Management

BM (Part Time) – Three year Programme for the 

§

Management  [12 months]

§ PGCHRM - Post-graduate Certificate in Human 

Resources Management  [12 months]

§ PGCLSCM - Post-graduate Certificate in Logistics and 

Supply Chain Management  [12 months]

§ PGCSMM - Post-graduate Certificate in Sales and 

Marketing Management  [12 months]

PGCBM - Post-graduate Certificate in Business 

§

Company Training Programmes in various areas of 

management.

§ Consultancy, Research and Publications on 

management related issues for organisations in 

different sectors.

Management Development Programmes and In-

Full Time
Residential Programmes

Part-Time Programmes
for Working Executives

Virtual Interactive
Learning (VIL)

Management
Development, Research
and Consultancy
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§

November 30 and for XLRI programmes is December 

22, 2012.

§ Applicants are responsible for ensuring that their 

application is complete and all the information 

provided in connection with their application is 

authentic and accurate. 

§ XAT will be held on Sunday, January 06, 2013 in 43 

cities across the country and three international 

Centres of Dubai, Kathmandu and Dhaka for all four 

programmes (BM, HRM, GMP and FPM).

§ The XAT Score Card containing the performance of the 

candidate in XAT 2013 will be mailed individually to 

all the candidates. 

§ The list of shortlisted candidates for interview and 

who subsequently succeed in the selection 

interviews for admission to XLRI will be posted at 

www.xlri.ac.in.

The last date for the online registration for XAT is 

Selection Criteria

Important Dates

A candidate may apply for a maximum of three 

programmes. Those who apply for multiple programmes 

may be called for multiple interviews and/or group 

discussions. The selection criteria for different 

programmes may differ depending on the nature of the 

programme. XAT written test will have multiple 

components and you need to maximize your performance 

in each of these components. In its pursuit of academic 

excellence, XLRI actively encourages the students from 

diverse backgrounds. While preparing the short-listed 

candidates for the interview, in addition to XAT 

performance, we may factor in academic ability and the 

relevant work experience. Besides performance in the 

personal interviews (and/or group discussions), we also 

consider XAT performance, relevant work experience, 

academic ability, extracurricular activities while preparing 

the final list.

§

To get admission to XLRI, candidates have to appear 

for XAT 2013; except GMP and NRI candidates who 

may apply through GMAT.

To register for XAT, candidates have to fill the online 

XAT Form that is available at www.xatonline.net.in. 

Once the candidate logs on to this site, a full set of 

instructions will appear. The candidate can obtain 

his/her ID and password by following these 

instructions. This ID and password are to be indicated 

for all the future correspondence with the XAT Office, 

Jamshedpur.

XAT is conducted by XLRI on behalf of the Xavier 

Association of Management Institutes (XAMI).  XLRI 

has over 60 years of experience of conducting Xavier 

Aptitude Test.  XAT is classified as innovative,  simple 

but tricky.  The overall objective of the test is to assess 

the personality of the candidates from variety of 

angles.

§  : Application to XLRI 

Programmes

The application form to apply for XLRI is available 

online at www.xlri.edu. The candidate has to use the 

XAT ID and password to apply for XLRI. Once the 

candidate logs on to the site, a full set of instructions 

will appear guiding the candidate to register for 

admission to XLRI.

NRI/PIO/foreign candidates can submit GMAT Scores 

along with the prescribed form especially for 

NRI/PIO/foreign students which can be downloaded 

from www.xlri.edu.

GMP candidates are allowed to register through GMAT 

application which can be downloaded from 

acad.xlri.ac.in/admission.

 Register for XATFirst Step :

Second Step

Registration

Admission Process



POSTGRADUATE PROGRAMMES IN
HUMAN RESOURCE MANAGEMENT (HRM) AND
BUSINESS MANAGEMENT (BM)

Eligibility

Preparatory ProgrammeThe two-year full-time Postgraduate Programme in 

Business Management (BM) / Human Resource 

Management (HRM) prepares a student for a career in 

industry and services.

The courses are designed to develop and enhance 

§ The analytical, problem solving and decision making 

abilities,

§ The awareness of the socio-economic environment, 

and

§ The personality with socially desirable values and 

attitudes

Human Resource Management (HRM) the competitiveness 

of firms in this globalized economy hinges on how well 

their human resources, the most valuable of all assets, are 

managed. The HRM program is designed to develop 

specialists capable of tapping the immense, but latent, 

people potential in organizations. Focusing primarily on 

employee relations, Human Resource Management 

systems and practices, legal framework, interpersonal  and 

leadership skills, the course offers a holistic formation 

including areas such as finance, marketing, IT and 

operations management.  Considered a pioneering course 

in the Asia-Pacific region, our HRM course is much 

acclaimed and highly sought after.

Business Management (BM) making prospective 

participants efficient leaders and sensitive managers is 

the thrust of the BM programme, one of the leading 

Business Management programs in the country.  The 

training prepares leaders to be value based and have an 

integrated approach to decision making.  Drawing in on 

sister disciplines such as Economics, Finance, Information 

Systems, Marketing,  Production & Operations 

Management and Strategic Management, the programme 

trains enterprising managers to shape the future of 

business.

The BM / HRM Programme consists of 35 three-credit 

courses (21 core courses and 14 elective courses) and a 

Summer Project.

For BM and HRM programmes, students who have 

completed three years of Bachelors degree or equivalent 

in any discipline, recognized by a University or Deemed 

University, are eligible to apply. Those completing their 

final examination by June 10, 2013 may also apply.

A eight-day preparatory programme will be conducted 

during June 2013. The objectives of the programme are to

§ reduce the gap in Mathematics and Accounting 

knowledge amongst students coming from different 

educational backgrounds.

§ to help the students identify their profile, and areas 

for self development. All students are expected to 

attend the preparatory programme.
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Curricula
The academic programme consists of six 10-12 week 

Terms, spread over two years for the BM and HRM 

programmes.

During the first year of the Business Management 

Programme, students learn basic concepts in the areas of 

Finance and Accounting, Marketing, Organizational 

Behaviour, Systems, Production and Quantitative 

Techniques.

These core courses help students appreciate the 

interdependency of the various functional areas and 

integrate them while addressing problems in the business 

context.
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During second year, students can pursue elective courses 

dealing with the functional areas of their interest.

During the first year of the Human Resource Management 

Programme, students are given exposure to the courses 

directly related to HRM such as Labour Law, Industrial 

Relations, Organizational Behaviour and Human Resource 

Development, with a package of courses in basic subjects 

as well as other functional areas of management. Students 

are also given exposure to the socioeconomic 

environment, ethical and legal frameworks within which 

business operates in India.

During second year, students can pursue elective courses, 

in the areas of Human Resource Management, 

Organisational Behaviour, Information Systems and 

Strategic Management.

Team Building &
Village Exposure Programme
A three-day team building programme is compulsory for 

the students. The objective of the programme is to develop 

leadership and teamwork through adventure activities. 

The programme includes overnight camping and other 

outdoor activities. Attendance to the team building 

programme is compulsory for the students.

A village exposure programme is also mandatory for the 

students. The students are expected to stay in the villages. 

They would be expected to study some of the practices and 

issues relating to rural India.

Summer Project
At the end of the first year, all students of the BM and HRM 

programmes are required to undertake a project in an 

organization as an integral part of the curriculum. Students 

work on live assignments for various organizations which 

gives the students an opportunity to sharpen their 

knowledge and skills, develop better appreciation of the 

practical problems of business organizations in general 

and the management in particular. The Summer Projects 

help the students plan their professional career in the light 

of the practical experience gained during the eight to ten 

week period.

Evaluation
The evaluation system is designed to continually assess 

the students' performance in relation to the required 

standards of academic achievement. Apart from 

examinations, a student's performance is assessed on the 

basis of class participation, preparation of periodic 

assignments, mid-term tests and surprise quizzes. The 

Institute expects a minimum standard for promotion to the 

second year and for the award of the Diploma. Failure to 

meet the minimum standards of performance at any time 

would require a student to discontinue from the 

programme.

The Pedagogy

The pedagogy followed in all the Programmes at the 

Institute include:

§ Classroom Lectures and Group work 

§ The Case Method and Role Play 

§ Project Work and Assignments 

§ Term Papers and Industrial Visits 

§ Simulation Games and Audio Visuals 

§ Seminar Presentations

Electives

Convocation

During the second year of the two-year programmes, the 

students take up optional (elective) courses. The list of 

elective courses is given under the section, Core and 

Elective Courses. However, floating of any given elective 

course is dependent on the market requirement, minimum 

number of registrations and other related factors. Emphasis 

in the electives is laid on application of knowledge and case 

discussions. Electives may also require students to 

undertake research studies in their field of interest and 

specialisation as term papers / project work.

Annual convocation for the award of Diplomas is held at the 

end of the academic year. At the convocation the awards for 

excellence in academic performance are also given to those 

students who excel in their studies. The final list of medals 

to be awarded would be announced at the beginning of the 

second year. The tentative list is given below :

Medals for Academic Excellence
1 XLRI Medal : Best All-round Student in Memory of 

Parineet Reddy, (Sponsored by Reddys)

2 XLRI Medal : Best All-round Woman Student in 

memory of Geeta Saxena

(Sponsored by Dr. Madhukar Shukla)

3 XLRI Medal : Highest CQPI – HRM in Memory of John 

P D'Costa, (Sponsored by Ronald D'Costa)

4 XLRI Medal : Second Highest CQPI – HRM

5 XLRI Medal : Highest CQPI - BM in Memory of Ram 

Awtar Chachra, (Sponsored by Ashcharya Lal 

Chachra) 

6 XLRI Medal : Second Highest CQPI - BM

(Sponsored by Janardhan Pyda)

7 XLRI Medal : Highest CQPI – Exec-PGP, Dubai 

(Sponsored by Jagans)

The fees and other charges payable for the Business 

Management (BM) and Human Resource Management 

(HRM) programme, for batch 2013-15, is approximately       

` 6,00,000 for the first year (2013-14).

Fees
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List of Scholarships
Some scholarships are available to students on the basis of their performance and/or need. Need based scholarships are also 

available to students belonging to economically disadvantaged families. List of scholarship awarded last year are given 

below:

Programme Name of Scholarship Type No. Amount
of each
Scholarship
         `

HRM-II, BM-II Citi Woman Leader Award Selection as per the
company criteria

HRM-I, BM-I XLRI Diamond Jubilee Merit-cum-Need 1 Tuition
Fee Waiver

HRM-II, BM-II XLRI Diamond Jubilee Merit-cum-Need 1 Tuition
Fee Waiver

HRM-I, BM-I OP Jindal Engineering & Merit-cum-Online Test 1 1,25,000
Management

HRM-II, BM-II OP Jindal Engineering & Merit-cum-Online Test 1 1,25,000
Management

HRM-II, BM-II T Thomas Selection as per the 1 1,00,000
company criteria

HRM-II, BM-II Sir Ratan Tata Trust Selection as per the 5 50,000
company criteria

HRM-I, BM-I, Joseph M Sciortino For Schedulrd - 25,000
HRM-II, BM-II [for ST Students] Tribe students

HRM-I, BM-I Pirojsha Godrej Merit-cum-Need 1 25,000

HRM-II, BM-II Geeta Saxena Memorial Stipulated criteria 1 20,000
by the Donor

BM-II Naveen Jain & Distinguished Merit-cum-Need 1 20,000
Alumni Award

1 4,33,000

HRM Programme

CORE AND ELECTIVE COURSES
Core Courses (Sixty-Three Credits)

1. Accounting For Management 

2. Basic Financial Management 

3. Employment Relations Law: Law of Industrial 
Relations 

4. Employment Relations Law: Law of Social Security

5. Fundamentals of Human Resource Management 

6. Fundamentals of Industrial Relations 

7. Fundamentals of Labour Laws

8. Human Resources Planning

9. Introduction to Sustainable Development & 
Corporate Sustainability

10. Managerial Communication

11. Managerial Economics

12. Managerial Ethics 

13. Marketing Management

14. Macroeconomic Theory and Policy

15. OB – I : Individual Behaviour in Organization 

16. O B – II : Group Behaviour in Organization 

17. O B - III : Organizational Structure, Design and 
Change 

18. Performance Management and Appraisal 

19. Production Management 

20. Quantitative Techniques for Human Resource 
Management 

21. Social Research Methods 

22. Strategic Management 

23. Wage Determination and Administration 

20. DBMS with Oracle 

21. Decision Support Systems

22. Designing Organisations for Uncertain 
Environment

23. Development Economics

24. e-Business

25. Economics of Human Resources

26. Economics of Information and Network Industries

27. Employee Empowerment*

28. Emotional Intelligence and Managerial 
Effectiveness

29. Enterprise Resource Planning

30. Entrepreneurship and New Ventures

31. Entrepreneurship Planning and Development: with 
special reference to Tech-Entrepreneurs and 
Professionals

32. Executive Compensation

33. Financial Considerations in Managing HR

34. Global Business Turnaround Management : 
Transformation

35. Grievance Resolution*

36. HR Issues in Mergers and Acquisitions

37. Human Resource Information Systems

38. Human Resource Management in Service Sector*

39. I S Strategy

40. Indian Philosophy and Leadership Excellence

41. Industrial Economics and Competitive Strategies

42. Industrial Jurisprudence

43. Information Security and Risk Management

44. Intellectual Property Rights

45. International Business Economics

46. International Human Resource Management

47. International Relations and Management

48. Introduction to Social Entrepreneurship

49. Labour Law Applications

50. Leadership, Influence and Power

51. Management of Creativity

52. Management of Relationships

53. Managerial Competencies and Career 
Development

54. Managerial Counselling

55. Managing Diversity in the Workplace

56. Managing Private-Public Partnerships

57. Managing Redundancy

58. Marketing Decisions for HR 

59. Measuring HR*

60. Money Banking and Finance

61. Object-Oriented Programming

62. Occupational Testing

63. Operations Research for HRM

64. Organisational Change and Development

65. Participative Management*

66. Personal Effectiveness and Self-Leadership

67. Personal Growth Lab

68. Political Behavior & Impression Management in 
Organizations

69. Principles of Labour Administration

70. Resource Based Strategy

Elective Courses (Any Fourteen)

1. Advanced Environmental Management and Green 
Marketing

2. Advanced Manpower Planning

3. Analysis for Managerial Decision Making

4. Applied Quantum Innovations

5. Assertiveness Training

6. Balanced Score Card

7. Basic Econometrics of HR

8. Building Learning Organisations

9. Business and Data Communications Networks

10. Business Intelligence and Data Mining 

11. Business Modeling Through System Dynamics

12. Business Networking*

13. Collective Bargaining and Negotiation Process

14. Competition and Globalisation

15. Consulting to Management

16. Corporate Image Building

17. Cross-Cultural Management

18. Cyber Law 

19. Data Structures
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Business Management
Programme

Core Courses (Sixty-Three Credits)

71. Role of HR in Knowledge Management*

72. Selection*

73. Social Banking and Microfinance

74. Social Finance Impact Investing & Insurance

75. Social Legislation for Indian Managers

76. Software Project Management

77. Strategic Game Theory for Managers

78. Strategic Human Resource Management

79. Strategies of Co-operation

80. Stress Management

81. Taxation of Salaries*

82. Total Quality Management

83. Training and Development

84. Transactional Analysis

85. Transformation for Sustainable Superior 
Performance

86. Zen and the Executive Mind

1. Business Law

2. Business Research Methods 

3. Financial Management - I

4. Financial Management - II 

5. Human Resource Management 

6. Introduction to Sustainable Development & 
Corporate Sustainability

7. Management Accounting - I 

8. Management Accounting - II 

9. Managerial Communication 

10. Managerial Economics

11. Managerial Ethics

12. Management Information Systems

13. Marketing Management-I 

14. Marketing Management-II 

15. Macroeconomic Theory and Policy

16. OB-I: Individual and Group Behaviour in 
Organization

17. OB-II: Organizational Structure, Design and Change 

18. Operations Management – I

19. Operations Management - II 

20. Operations Research 

21. Quantitative Techniques - I 

22. Quantitative Techniques - II 

23. Strategic Management

* Half-Credit Course

Elective Courses (Any Fourteen)

1. Basic Econometrics 

2. Demand and Business Forecasting

3. Development Economics

4. Economics of Human Resources

5. Economics of Information and Network Industries

6. Entrepreneurship and New Ventures 

7. Firms, Markets and Global Dynamics

8. Industrial Economics and Competitive Strategies

9. International Business Economics 

10. Managing Private-Public Partnerships

11. Money Banking and Finance

12. Social Banking and Microfinance

13. Strategic Game Theory for Managers

14. Time Series Analysis*

Economics

1. Behavioural Finance* 

2. Business Analysis and Valuation 

3. Capital Expenditure Planning and Control

4. Commercial Banking

5. Commodities Derivatives Market

6. Corporate Taxation

7. Financial Analysis, Planning and Control

8. Financial Decision Making Under Information 
Asymmetries*

9. Financial Markets

10. Financial Modeling Using Excel

11. Financial Risk Management 

12. Financial Technical Analysis and Introduction to 
Global Intermarket Analysis* 

13. Fixed Income Securities

14. Indian Accounting Standards

15. International Business Economics

16. International Financial Management

17. Issues in Empirical Finance

18. Mergers, Acquisition and Corporate 
Restructuring

19. Options and Futures

20. Risk Management and Insurance

21. Security Analysis and Portfolio Management

22. Social Finance Impact Investing & Insurance

23. Structured Finance

Finance

Information Systems
1. Business and Data Communications Networks

2. Business Intelligence and Data Mining 

3. Business Modeling Through System Dynamics

4. Cyber Law

5. Data Structures

Marketing
1. Advertising and Sales Promotion

2. Business-to-Business Marketing

3. Competition and Globalisation 

4. Consumer Behaviour

5. International Marketing

6. Internet Marketing*

7. Marketing Decision Models

8. Marketing Fair

9. Marketing in Practice

10. Marketing Law

11. Marketing Research

12. Pricing Management

13. Product and Brand Management

14. Retail Management

15. Rural Marketing*

16. Sales and Distribution Management

17. Services Marketing

18. Strategic Marketing

Production and
Operations Management

1. Advanced Inventory Control

2. Advanced Operations Research

3. Demand and Business Forecasting

4. e-Business

5. Enterprise Resource Planning

6. Logistics and Supply Chain Management

7. Materials Management

8. Production Planning and Control

9. Project Management

10. Service Operations Management*

11. Supply Chain Analytics

12. Technology Management 

13. Theory of Constraints

14. Total Quality Management

6. DBMS with Oracle

7. Decision Support Systems

8. e-Business

9. Enterprise Resource Planning

10. I S Strategy

11. Information Security and Risk Management

12. Intellectual Property Rights

13. Managing Business Process Outsourcing 

14. Object-Oriented Programming

15. Software Project Management

Strategic Management

Courses from other
Functional Areas

1. Analysis for Managerial Decision Making

2. Assertiveness Training

3. Balanced Score Card

4. Building Learning Organisations

5. Consulting to Management

6. Corporate Governance

7. Corporate Image Building

8. Cross-Cultural Management

9. Designing Organisations for Uncertain 
Environment 

10. Emotional Intelligence and Managerial 
Effectiveness

11. Indian Philosophy and Leadership Excellence

12. Leadership, Influence and Power

13. Management of Creativity

14. Management of Relationships

15. Personal Effectiveness and Leadership

16. Personal Growth Lab

17. Political Behaviour & Impression Management in 
Organizations

18. Stress Management

19. Transactional Analysis

20. Zen and the Executive Mind

* Half-Credit Course

1. Advanced Environmental Management and Green 
Marketing

2. Applied Quantum Innovations

3. Balanced Score Card

4. Building Learning Organisations

5. Business Networking*

6. Competition and Globalisation

7. Contemporary Business Practices 

8. Designing Organisations for Uncertain 
Environment 

9. Entrepreneurship and New Ventures 

10. Entrepreneurship Planning and Development: with 
special reference to Tech-Entrepreneurs and 
Professionals

11. Global Business Turnaround Management : 
Transformation

12. I S Strategy

13. International Relations and Management

14. Introduction to Social Entrepreneurship

15. Managing Private-Public Partnerships

16. Mergers, Acquisition and Corporate Restructuring 

17. Resource Based Strategy

18. Strategic Game Theory for Managers

19. Strategic Marketing

20. Strategies of Co-operation

21. Technology Management 

22. Transformation for Sustainable Superior 
Performance
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General Management Programme (GMP)

Knowledge and continuous learning is the mainstay 

amongst the best organizations of today. In order to satisfy 

this thirst for knowledge and to become a learning 

organization, XLRI has evolved a fifteen months 

consolidated programme in general management with the 

objectives of providing the practicing managers a 

substantial exposure to theoretical foundations in 

management as well as to provide them a holistic 

perspective of business in such a way that they are not only 

equipped with tools and techniques to perform their task 

effectively but also to shoulder greater responsibilities in 

the future as they move up the hierarchy.

XLRI was pioneer in introducing Exec-PGP and highly 

acclaimed by all stake holders -  the students, employees, 

industry and faculty.

The Institute awards the Executive Postgraduate Diploma 

In General Management to the participants who 

successfully complete all the requirements of this 

programme beginning 2012.  The programme is 

recognized - equivalent to Executive Postgraduate 

Programme.

Candidates applying for General Management Programme 

must hold a minimum of three years Bachelor's Degree 

from a recognized University in India/abroad in any 

discipline, be employed in a full-time job, must have at 

least five years of relevant managerial experience as on 

March 31, 2013 in an organization of repute in the public, 

private or non-governmental sector after completing 

graduation.

Eligibility

Curricula
The AICTE recognized 15 months programme currently 

consists of Core and Optional/Elective courses specially 

designed for fast track executives with work experience. 

They provide the essentials of management education 

with the flexibility of individual exploration in their 

chosen area of interest. The entire programme spans for 

about 800 contact hours in class. The programme 

encourages, supports and provides enough scope to the 

participants for self study.

The programme starts with induction for initiating the 

participants with XLRI's culture and refreshing the 

fundamentals for better appreciation of the courses to 

follow.

Thereafter the participants undergo the core courses as 

building blocks essential for management education. 

Currently the core courses are categorized into seven 

major areas, Finance and Accounts, Marketing, Production 

and Operations, Information Systems, Human Resource 

Management and Organizational Behaviour, Economics 

and Strategy, providing not only the essentials of 

management but also the core functional skills.

Successful completion of the core courses paves the way 

for the elective courses, chosen by the participants, 

helping them to further their areas of interest. Our effort 

has always been to provide a wide range of electives with a 

cutting edge focus in areas of relevance in grooming 

tomorrow's business leaders. These are organized into six 

functional areas of Finance and Accounts, Marketing, 

Production and Operations ,  Human Resource 

Management, Information Systems and Economics / 

Economics-Strategic Management. Students are allowed 

to choose electives from a list of offered electives. A 

minimum number of participants should opt for a specific 

elective to be offered.

The programme and the courses, both core and optional, 

are continuously restructured to make them contemporary 

to the changing scenario in management education. 

Project Work
The programme incorporates a compulsory individual 

project work in India or abroad under the guidance of the 

faculty. It involves an important part of the learning 

process. The project will be based on live problems from 

any organization which investigates some significant 

aspect of management.

Evaluation

Fees

The Institute's evaluation system is designed to 

continually assess the students' performance in relation to 

the required standards of academic achievement. Apart 

from examinations, a student's performance is assessed on 

the basis of class participation, preparation of periodic 

assignments, mid-term tests and quizzes. As specified in 

the manual of Policies, the Institute expects a minimum 

standard for the award of the Diploma.

Fees and other charges payable for one year General 

Management Programme (GMP) will be approximately    

` 14,00,000/- (or equivalent in US $) plus service taxes 

for the academic year 2013-2014.  Food, electricity and 

other personal expenses would be charged extra 

depending on the type of accommodation preferred by 

the student.

§
Corporate Sustainability 

§ Management Accounting

§ Managerial Communication

§ Managerial Economics

§ Managerial Ethics 

§ Managing Human Behaviour at Work

§ Marketing Management

§ Quantitative Techniques for Managerial Decisions

§ Financial Management

§ Human Resource Management

§ Legal Environment of Business

§ Management of Information Systems  : Technical and 
Social Perspectives

§ Optimization Models for Managerial Decisions

§ Production and Operations Management

§ Strategic Management

Introduction to Sustainable Development and 

Core Courses

§

§ Business Analysis and Valuation 

§ Business Intelligence and Data Mining 

§ Consumer Behaviour and Marketing Research

§ Competition and Globalization

§ Developing Human Resources

§ Financial Markets and Institutions 

§ Industrial Organization and Competitive Strategy

§ Labour Law Applications 

§ Logistics and Supply Chain Management 

§ Managing Competencies and Performance in 
Organizations 

§ Operations Strategies and Service Operations 
Management 

§ Product and Brand Management

§ Resource Based Strategy 

§ Strategic Game Theory for Managers

§ Strategic Human Resource Management

§ Services Marketing Management and Retail 
Management

§ Software Project Management 

§ Total Quality Management

§ Advanced Production Planning and Control 

§ Business to Business Marketing 

§ Demand Analysis and Forecasting

§ e-Business Strategy

§ Economics of Information and Network Industries 

§ Executive Compensation 

§ Financial Risk Management

§ International Business Economics 

§ Investments

§ Mergers, Acquisitions and Corporate Restructuring

§ Marketing Strategy and Implementation

§ Organisational Change and Development 

§ Project Management

§ Sales and Distribution Management

§ Transformation for Sustainable Superior Performance

Advanced Corporate Finance 

Elective Courses
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Doctoral Level Programme

Fellow Programme in
Management (FPM)

Eligibility and Admission Process

The Fellow Programme in Management (FPM) is the 

doctoral programme of XLRI, Jamshedpur. The FPM is a 

full-time, residential, programme that trains prospective 

scholars to become highly skilled and innovative 

researchers, management thinkers and teachers in various 

aspects of management. It primarily aims at preparing 

students for careers as faculty members at premier 

academic institutions.

Applicants for the FPM should have:

A Master's degree or its equivalent in any discipline with at 

least 55% marks (50% for SC/ST candidates) with the 

Bachelor's degree/ equivalent qualification with at least 

60 % marks (55% for SC/ST candidates) obtained after a 

minimum of three years of education after completing 

higher secondary education (10+2) or equivalent, 

OR

A professional qualification like CA, ICWA or CS with at 

least 55% marks (50% for SC/ST candidates) 

OR

BE/B.Tech degree or its equivalent with at least 60% marks 

(50% for SC/ST candidates) and 2 years of work 

experience are eligible to apply.

The applicant must hold a Bachelors/Masters degree of any 

of the universities incorporated by an Act of the Central or 

State Legislature in India or other educational institutions 

established by an act of parliament or declared to be 

deemed as a University under section 3 of UGC act, 1956, 

or possess an equivalent qualification recognized by the 

Ministry of HRD, Government of India, or possess an 

equivalent qualification from an institution approved by 

AICTE. Non-fulfillment of these conditions will 

automatically result in cancellation of the admission.

The calendar for the admission of the FPM candidates is 

same as that for the students of the PGPs. The admission 

requires two sequential online processes. Interested 

candidates are required to (1) apply online to take the XLRI 

Admissions Test (XAT) and (2) apply online to XLRI for the 

FPM.

Instead of taking the XAT, FPM candidates can also submit 

GMAT/GRE/GATE/UGC JRF (research) results taken during 

the year January 2011 and December 2012. Those who 

have done their PGP from XLRI, any IIM, MDI Gurgaon, FMS 

Delhi or XIM Bhubaneswar, with a CQPI of at least 

6.00/8.00 or equivalent will also be exempted from 

appearing in the XAT. Those who wish not to take the XAT 

should visit www.xlri.ac.in/research  and follow the 

instructions for applying to XLRI for the FPM.

Short listed candidates will be required to appear for a 

personal interview at XLRI, Jamshedpur for the final 

selection.

Course Structure

The FPM would ordinarily demand four years of residential 

requirements in two stages. In the first stage, the selected 

candidate needs to meet the course requirements over 

two years. During this stage, the student is given 

appropriate exposure to the basic discipline of 

management, thus preparing him/her for the thesis work in 

the next stage. The course work that will be undertaken by 

the student in the first year will be from among those 

courses that are offered to the PGP students, and in the 

second year will include specially designed doctoral and 

advanced courses.

The FPM student who has done his/her PGP from XLRI any 

IIM, MDI Gurgaon, FMS Delhi or XIM Bhubaneswar, with a 

CQPI of at least 6.00/8.00 or equivalent may be exempted 

from some courses as recommended by the Fellow 

Programme Committee.

On successful completion of the course work, the student 

has to qualify in the comprehensive examination before 

taking up the thesis work.

The thesis stage is of two years. The student will select a 

thesis topic from among the areas Economics, Finance, 

Information Systems, Marketing, Operations Management, 

Organizational Behaviour, Personnel Management & 

Industrial Relations/Human Resource Management and 

Strategic Management. The student is expected to identify 

a thesis topic in consultation with a thesis adviser, and 

work under the supervision of a Thesis Advisory 

Committee. On successful completion of all the 

requirements of the FPM, a student will be awarded the 

title 'Fellow in Management of XLRI'.

Fellowship
Fellow students are awarded a fellowship of  20,000 per 
month during 1st and 2nd year and ` 25,000 per month for 
the next two years, and no fees (admission, tuition, course 
material, computer, or library) will be charged. Fellowship 
will be paid only to fulltime residential students for a 
maximum period of four years, which may be extended by 
six months on the recommendation of the thesis advisor and 
Associate Dean, FPM and Research. From third year, a 
student can work as Research and Teaching Assistant 
(RTA), for which ̀  25,000 per course will be paid extra. 

A fellow student is entitled to a contingency grant of              
` 20, 000/- per annum for four years and a grant of ̀  20,000/- 
for Data Collection during third year.

`

Conferences and
International Exposure
The Institute provides support for attending National and 
International conferences after successful completion of the 
comprehensive examination. A fellow student will be 
reimbursed all related expenses up to ̀  1,50,000.

Last Date for Applying to FPM: December 22, 2012.

Executive Fellow Programme in Management
(EXEC-FPM)

Eligibility and Admission Process

Course Structure

Duration

Executive Fellow Programme in Management (Exec.FPM) 

is a non-residential doctoral programme that has been 

designed to cater to the scholarly needs of working 

executives / managers / faculty members / researchers.

The objective of the programme is to develop prospective 

scholars for careers not only in management research and 

teaching but also in management practice, consulting, 

training and development.

Applicants for Exec. FPM should:

a. have an MBA / Post Graduate Diploma in Management 

(PGDM) or equivalent or GMP/PGPX or One Year 

fulltime residential programme in Management (with 

60% marks) Candidates from Premier B-Schools will 

be given preference.

b. be currently employed in a full-time job.

c. have at least 5 years of full-time executive/managerial/ 

teaching / research experience as on December 31, 

2012.

For application process & details, kindly visit 

www.xlri.ac.in/research

Short listed candidates will be required to appear for a 

personal interview at XLRI, Jamshedpur for the 

selection process.

Exec. FPM students will complete 10 courses in 4 campus 

visits of 20 days duration each spread over a period of 2 

years. Besides these 4  campus visits during the first two 

years, at least 3-5 additional campus visits will normally be 

needed. These visits are meant for comprehensive 

examination, defense of the thesis proposal and final thesis 

defense. After comprehensive examination, the candidate 

has to spend at least 6 weeks in the campus that can be split 

into 2-3 visits in a year.

The student is expected to complete the Programme 

ordinarily in 4 and a maximum of six years. Under special 

circumstances , eligible students will get one year extension 

and if they fail to do so, their registration will be terminated on 

completion of seven years.

On successful completion of all the requirements of the 

Programme, a student will be awarded the title 'Fellow in 

Management of XLRI'.

The programme will commence in June, 2013.

Last Date for Applying to EXEC FPM : December 22, 2012.

The fees and other charges payable for the Executive 

Fellow Programme in Management (EFPM) is ` 5,25,000 

plus ` 40,000 as refundable caution deposit. Boarding 

Lodging and other expenses incurred during stay in 

campus will be charged separately.

Fees
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Objective

This programme is for working executive and 

entrepreneurs, and culminates in a Postgraduate Diploma 

in Management. The programme imparts the rigor of a full 

time programme through 900 hours of class room 

interaction, but spread over 3 academic years to 

accommodate the time constraint of a working executive 

or an entrepreneur. It allows working executives and 

entrepreneurs, who are willing to stretch out a bit, to 

acquire the highest quality management education while 

continuing with their current work.

The programme provides the rigor of full time program and 

an AICTE approved diploma. While participating in the 

programme the participants get opportunities of applying 

the conceptual insights of classroom to their work on a 

regular basis. The participants also get opportunities bring 

in the field experiences to enrich classroom learning and 

promote learning from peers. The design of this 

programme facilitates the two way learning. The classes 

are conducted in the evenings and weekends.

The programme has been designed with the objectives of:

§ Imparting the highest quality of management 

education to the participants

§ Developing a general management perspective of 

the participants

To achieve these objectives, the programme has been 

designed for:

§ Application of the classroom learning in workplace 

and special projects

§ Peer learning through sharing of experiences in an 

academic setting

§ Addressing some general needs of participants for 

balancing the work and education, while scheduling 

classes and terms.

Three Year Part Time
Business Management Programme

Target Audience
The programme is intended for individuals in their early or 

mid career who:

§ do not want a break in their job for learning

§ are willing to put in some extra effort and manage 

their time efficiently to gain the highest quality 

management education

§ are willing to improve work through learning and 

improve learning through work experience

§ can manage the logistics of attending classes

Eligibility

The applicants of the three year part time programme in 

Postgraduate Diploma in Management from 2013 – 2016, 

for working executives and entrepreneurs should have the 

following eligibility:

The bachelor's degree or equivalent in any discipline 

obtained after a minimum of three years of education after 

completing higher secondary education (10 + 2) or 

equivalent.

The bachelor's degree should be from any of the 

universities incorporated by an Act of the Central or State 

Legislature in India or other educational institutions 

established by the Act of parliament or declared to be 

deemed as a University under section 3 of UGC Act, 1956, 

or possess an equivalent qualification recognized by the 

Ministry of HRD, Government of India, or possess an 

equivalent qualification from an institution approved by 

AICTE. Non-fulfillment of these conditions will 

automatically result in cancellation of the admission.

Work Experience
Two years of work experience, after the completion of their 

bachelor's education, in supervisory/executive role in 

organizations as on 31st July 2013.

Curriculum
This programme follows a curriculum similar to that of the 

full time Business Management programme. The complete 

curriculum is divided into 10 terms in three years. The first 

two years comprising seven terms cover the compulsory 

core courses. In the third year, comprising 3 terms, the 

candidates have to choose two areas of concentration. In 

addition to the courses candidates have to take up an 

industry project and participate in experience sharing 

module, which facilitates peer learning.

Concept

Operation

The concept of VIL Programmes came into being with the 

objective to help working executives to refurbish and fine-

tune their skills and competencies by upgrading and 

adding value to their professional career through 

education facilitated by modern Web based technology.

XLRI Jamshedpur has introduced VIL based management 

programmes in 2002, using the network and services set 

up by Hughes Communications India Limited (HCIL) under 

the brand name, Directway. Currently these programmes 

are running on the VIL based Interactive Distance Learning 

technological platform in collaboration with Hughes 

Communications India Ltd (HCIL) and Reliance World (RW). 

The program provides an opportunity to study and earn a 

Postgraduate Certificate. 

The various programmes offered:

§  – “Postgraduate Certificate in Business 

Management”.

§ PGCHRM – “Postgraduate Certificate in Human 

Resources Management”.

§ PGCLSCM – “Postgraduate Certificate in Logistics and 

Supply Chain Management”.

§ PGCSMM – “Postgraduate Certificate in Sales and 

Marketing Management”.

§ PGCRM – “Postgraduate Certificate in Retail 

Management”.

All the programmes mentioned above are of twelve 

months duration, with a compulsory campus component 

module of five days.

PGCBM

Virtual Interactive Learning (VIL)

Uniqueness

Eligibility

§
interaction and distance learning. 

§ Enables working professionals who would like to 

acquire new skills and/or enhance their knowledge in 

their respective functions to do so without taking a 

career break. 

§ Minimizes disruption to work as classes are 

conducted on weekends or at convenient timings 

during weekdays. 

§ Offers to those: 

Ÿ Who missed obtaining a Management degree.

Ÿ The chance to get management education now 

from premier B-school without having to take 

leave from work or travel out of their hometown. 

There are more than hundred class room  locations in the 

country covered by HCIL and RW including Bangalore, 

Chennai, Delhi, Mumbai, Kolkata, Hyderabad, Cochin, 

Coimbatore, Madurai, Gurgaon, Lucknow, Dehardun, 

Chandigarh, Ludhiana, Noida, Patna, Trivandrum, Nagpur, 

Thane, Vadodara, Ranchi, Visakhapatnam, Bhubaneswar, 

Jaipur, Pune, Indore, Bokaro, Bhopal, Agra etc.

Offers the combined advantages of face-to-face 

§

§ A minimum of two year of post degree full time work 

experiences

§ Basic knowledge of computer operation.

§ Admissions are based on personal Interviews, 

academic and professional records, SOP, etc.

For further details about the satellite programme please 

visit www.xlri.ac.in/satellite

Bachelors Degree in any discipline.
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Dubai Programmes

XLRI started its international management programmes in 

2001 in collaboration with Al Abbas Institute of 

Technology (AIT), the Educational wing of Al Abbas Group, 

one of the top business houses of UAE. To establish XLRI 

brand in a big way and to cater to a wider range of audience 

XLRI has moved to Dubai Knowledge Village in 2010, free 

Zone in Dubai focusing on Educational Organizations, in 

collaboration with Al Abbas Group. The group has re named 

its educational wing as Allied Institute of Management 

Studies (AIMS). XLRI has state-of-the-art campus in 

Knowledge Village with fully-equipped lecture halls, 

conference halls and meeting rooms. The campus is 

situated in a truly international location along with 

University of Wollongong, Australia, Middle Sex University, 

and Manchester Business School, etc.

The programmes offered in XLRI Dubai Campus are as 

follows :

1. Executive Diploma in Business Management

2. Executive Diploma in Human Resource Management

3. Certificate Programme in Logistics and Supply Chain 

Management 

4. Certificate Programme in Foundations in Business 

Management

5. Certificate Programme in Advanced Foundations in 

Business Management

6. Certificate Programme in Marketing Management

7. Certificate Programme in Operations and Production 

Management

8. Certificate Programme in Financial Management

In addition to the above, XLRI conducts short duration 

management development programmes in the areas of 

finance and human resource management that cater to 

needs of managers working in Dubai and UAE.

International and Corporate Programmes

Corporate Programmes

Accenture Programme

Apollo Programme

In collaboration with Accenture HR Academy, Bengaluru, 

XLRI offers a customized Certificate Programme in Human 

Capital Management for the HR Executives of Accenture.

XLRI started a customized Postgraduate Certificate 

Programme in General Management in 2010 in 

collaboration with Apollo Hospitals Enterprise Limited,  

the flagship Company of Apollo Hospitals Group. This 

programme aims at enhancing the managerial skills of 

healthcare professionals (doctors, nurses, hospital 

administrators, etc). This programme is delivered using the 

satellite medium.

In Collaboration with Apollo Hospitals Enterprise Limited, 

XLRI has launched Executive Diploma in General 

management and Health Care in 2011. This is a one year 

residential programme. Classes will be conducted in XLRI 

campus. The admission into this programme is open to any 

graduate with a minimum experience of three years.  

Executive Diploma in Human
Resource Management (EDHRM)

Executive Diploma in Human Resource Management was 

started in 2006 as a joint initiative between L&T, M&M and 

BHEL which caters to the needs of HR managers to enhance 

their knowledge, skills and abilities in human resource 

management. The programme is for duration of 16 months 

with four terms of four months each. The programme 

comprises 15 compulsory courses spread over the first 

three terms of 4 months each. The fourth term of 4 months 

is exclusively devoted to Action Research Based Project.

Management Development Programmes
(MDPS)

XLRI has been a pioneer in developing and offering short 

duration Management Development Programmes (MDPs) 

with a four-decade enviable standing in the comity of B-

schools in India. These MDP are designed keeping in view 

the ever changing demands on business/professional 

executives. The programme content of even the standard 

MDPs is constantly reviewed and changes made therein on 

a continuous basis.

The objective of the MDPs is to help improve management 

systems and practices in India and other countries in South 

Asian Region by providing relevant training to the 

executives of different sectors of the economy operating 

at different levels in the organisational hierarchy.

The participants are equipped with the latest tools, 

techniques and skills spanning different streams of 

management such as Economics, Finance, General 

Management, Human Resource Management, Industrial 

Relations & Labour Laws, Information Technology & 

Systems,  Marketing,  Production & Operations 

Management, Organizational Behaviour and Strategic 

Management.

A majority of these programmes are held in the campus of 

XLRI at Jamshedpur, while a few of them are held at 

prominent cities in the country like Bangalore, Hyderabad, 

Kolkata, New Delhi and Mumbai.

The programmes conducted at XLRI are residential. The 

participants are housed in a modern complex of 

comfortable air-conditioned twin-sharing rooms at the 

MDP Residence located in the campus. The MDP Residence 

has facilities to accommodate about 110 participants with 

a separate kitchen, lounge and dining facilities. The calm, 

serene, academic ambience of the campus and its lush 

green surroundings are highly conducive to study, 

reflection and learning. Round-the-clock internet facility is 

available on campus network based on Gigabit Ethernet 

structured cabling through high-speed bandwidth. The air-

conditioned computer lab with Internet connections 

provide opportunities for the participants to stay 

connected not only with their near and dear, but also with 

the business world at large. The MDP residence is a home 

away from home!

In-Company Training
Programmes

XLRI accepts requests from organizations for conducting 

customized training programmes for their executives at 

different levels, and offers unique programmes to suit the 

business and developmental needs of client organizations. 

Standard Modules from regular MDPs are also combined 

and adapted, wherever necessary, to suit the requirements 

of client organizations.

The duration of these programmes ranges from two days to 

one month depending upon the variety, magnitude and 

complexity of topics covered. While some of these are 

conducted at the Institute, a few are held in the premises of 

the client organizations.

Consultancy Services
XLRI provides consultancy services to public and private 

sector organizations and international bodies. 

Consultancy services cover a wide range - from 

preparation of feasibility reports and project appraisals to 

Tax Planning, Managing Personal Problems, Human 

Resource Planning,  HR Policy,  Organizational  

Restructuring, Organizational Development Interventions, 

Market Researches and Development of Effective 

Marketing Strategies.

Publications
The institute started its Working Paper Series in 1997. 

These papers provide means for faculty members to share 

their preliminary research findings with others and to 

benefit from the suggestions received from them before 

presenting for publication. Several working papers have 

since been published in the series by the faculty in the 

Institute. The faculty also author books on a regular basis, 

derived from their research and analysis.

For further details on Faculty Research and Publications at 

XLRI, visit www.xlri.ac.in
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Jamshedpur
India's first Planned
Industrial Township

Jamshedpur, the hometown of XLRI, is not an average 

Indian town. India's first planned industrial township, 

Jamshedpur is widely rated as a model town and one of the 

best maintained cities in the world. The city was 

conceptualized and made into reality by the Tatas, and is 

named after Tata Steel's founder, Jamsetji Nusserwanji 

Tata. The 15,000-acre township is well-planned and its 

environmental standards are comparable to the best 

amongst the developed nations.

The Jubilee Park, which is the next door neighbour of XLRI, 

is a sprawling 225 acre park and the natural jogging 

destination for the health freaks of XL. The Zoo, the Tata 

Museum and the Lake are added attractions of the park.

There are many options for students who want to take 

breaks from tests and quizzes. The food freaks binge out 

on the various restaurants in the city, which includes 

eateries from all parts of country.

The nature lovers often visit the Dimna Lake to have some 

tranquility or go trekking on Dalma Hills. The Dimna Water 

Sports Complex offers facilities for rowing and boating. In 

fact, the Tata Steel Adventure Foundation (TSAF) provides 

scope for a variety of adventure sports such as rock 

climbing, para-sailing and river rafting.

Sports lovers usually sweat it out at the Tata Stadium which 

is just a 10 minute walk from XLRI. The people in the city 

are friendly, the name XLRI does get you some differential 

treatment, testimony to the goodwill and equity that XLRI 

has cultivated over six decades.
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ALUMNI COMMITTEE AXIOM

XLRI aims at the overall development of its students and encourages them to hone their extracurricular skills along with their 

academics. All activities on campus are organized and managed by the students through various committees. The Students 

Affair Council (SAC) is the apex body representing the student's body of XLRI. It takes care of all students activities on the 

campus by coordinating with the various committees formed for special purposes. There are different student committees 

on campus that deal with the various functional areas of management as well as personality development.

Ensemble, the annual Inter B-School fest, is the flagship event of XLRI that brings the best of the industry and the student 

community gets together on a common platform. A wide variety of events are organized during this mega fest, where games 

test the future managers in various functional areas of management and highlight their analytical skills, to nurture the spirit 

of innovation and competition.

DRACULA is the Dramatics and Cultural Association of XLRI. 

It is the committee devoted to developing the extra-

curricular activities of the students. Apart from organizing 

events such as the Juniors Night, the Senior Farewell, etc, 

Dracula also has other initiatives throughout the year, such 

as the theatre workshop, the Literature Festival, etc. The 

Quizzing League goes on throughout the year. The 

committee is also in charge of the annual Public 

Production, a play in which the students of XLRI showcase 

their talent to the whole of Jamshedpur.

Student Activities & Societies on Campus
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ECT
Ensemble Core Team (ECT) is responsible for the 

organization of ENSEMBLE, the annual international 

The alumni committee endeavours to connect, engage and 

celebrate alumni of XLRI and to build lifelong and mutually 

beneficial relationship with them. The committee 

organises Summer Alumni meets, Alumni homecoming 

and Silver Jubilee meets. It also publishes monthly alumni 

newsletter and a quarterly alumni magazine.

AXIOM (Association at XLRI for Industrial and Operations 

Management) is a society which aims to extend and 

integrate knowledge that contributes to the improved 

understanding and practice of production and operations 

management. AXIOM strives to accomplish this through 

guest lectures, competitions, live projects and plant tours. 

CII-YI
The CII Young Indians chapter at XLRI is the student body, 

formed in 2008, to undertake a number of community 

development projects such as a series of seminars on 

Financial Planning, as well as to create an association with 

CII and enable students to work on Entrepreneurship B-

Plans and Live Projects through this. CII-Yi, XLRI through its 

annual flagship program 'Kshitij' provides a platform for 

youth of Jamshedpur to showcase their talent and spread 

awareness. The Yi Net at XLRI is an initiative to empower 

the students to work towards the development of 

education, employability, environment, youth affairs and 

health sectors.

CRUX

CRUX - Consulting and Research Undertaking at XLRI, aims 

to nurture research initiatives, to develop consultancy 

skills and to undertake activities for promotion of 

consulting as a career. The committee organizes events, 

talks by eminent industry professionals and oversees the 

DRACULA

ENTREPRENEURSHIP CELL

EXTERNAL LINKAGES

Entrepreneurship Cell of XLRI Jamshedpur works to create 

a culture for entrepreneurship for all the stakeholders of 

the Institute – students, alumni and faculty. This group of 

students along with its advisory board of faculty members 

and eminent guests strive to create the ecosystem for 

entrepreneurship by conducting conferences and 

seminars on entrepreneurship, networking events with 

angel investors and national level B-Plan contest among 

others.

External Linkages is the committee in charge of XLRI's 

brand-building and media management activities. It 

It has played a pivotal role in the formation of the XLRI 

Chapter of the Students' Round Table of the Council of 

Supply Chain Management Professionals (CSCMP), the first 

such round table outside the US.”

completion of live projects obtained from the industry to 

achieve its objectives. Committee initiatives are also 

focused towards branding XLRI as a recruitment 

destination for the top consulting firms.

management festival of XLRI. From its humble beginnings 

in 2001, Ensemble has grown into one of the most awaited 

events on the B-school circuit. It serves as a platform for 

bringing together the brightest minds from the best 

institutes across the country. These students are given a 

unique opportunity to showcase their skills in a wide array 

of events catering to every possible management 

discipline. ECT is involved right from the conceptualization 

of the festival, garnering sponsorship, designing events to 

the final execution of this 3 day extravaganza.

provides media coverage for the various events that 

happen on campus, as well as for the achievements of both 

the faculty and the students. External Linkages also 

actively manages brand XLRI through online social media.

FINAX
The Finance association at XLRI is a student driven 

initiative, which works towards promotion of finance 

related activities and careers among students on campus. 

It aims to bring the academia, corporates and alumni closer 

to the students by way of conference and speaker sessions 

and thus provides a platform to get career-specific 

practical insights. Some of the more popular activities 

include student fund, quizzing league, workshops, 

information sessions about careers/companies and virtual 

stock trading competitions

FIRE@X
The Forum for Industrial Relations at XLRI aims to expose 

the students of XLRI to the classic field of Industrial 
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INFRACOM

MAXI

SOCRATES

SPICMACAY

SPORTSCOM

XLANC

SAC

SAPPHIRE

SIGMA

ISEP

The Infrastructure Committee is the campus committee in 

charge of looking after campus infrastructure and the 

functioning of student's mess. The main activities of the 

committee is around developing and maintaining 

student's residential facilities, handling student's mess, 

library and ensuring that every individual's needs are 

satisfied to the best of institute's capabilities. Infracom 

strives to enhance the student's experience by catering to 

their daily requirements & by projecting the required 

infrastructural facilities with the increasing student 

strength year after year.

The oldest committee on campus, the Marketing 

Association began over forty years ago as a forum for 

students to experience the fun of marketing through 

discussions, events, conferences and industry interaction. 

MAXI is most known for its annual Marketing Fair where 

students work on live industrial projects by eliciting 

responses from specific target segments in Jamshedpur.

The Society for the Rapid Assimilation of Technology and 

Systems at XLRI provides a thrust to the systems area of 

academics, while also ensuring as its own initiative that the 

IT infrastructure of the campus is well up to the mark. It 

organizes various workshops and seminars to keep 

students abreast of the latest developments in Systems 

and Technology.

The Society for Promotion of Indian Classical Music and 

Culture amongst Youth at XLRI brings knowledge and 

creates sensitivity to different Indian cultures. It organizes 

performances by stalwarts of Indian cultural arts and 

cultural events for the people of Jamshedpur. It facilitates 

celebrations of Indian festivals in authentic Indian style as 

well as organizes various on-campus activities to promote 

in-house talent.

The Sports Committee provides students with 

opportunities to relieve the stress of academic rigor and 

focus on personal development. It interfaces with the 

Administration and is responsible for developing and 

maintaining the sports infrastructure on campus which 

includes the gym, tennis, basketball, volleyball courts, 

football field, cricket pitches, etc. It organizes sports 

tournaments as well as coaching classes for tennis and golf.

The XLRI Adventure & Nature Club organizes various 

adventure activities and emphasizes the responsibility of 

future managers towards the environment and the 

community. Some the events organized are yoga and 

aerobics sessions, treks, parasailing, rafting and term-

break trips. XLANC is credited with making XLRI the first 

Indian B-School to encourage experiential learning in the 

form of a Leadership Expedition to Mt. Everest Base Camp.

The Students Affairs Council (SAC) is the apex body and the 

representative council of the student body of XLRI. SAC 

takes care of various student activities and is the interface 

between the students and the administration. The Council 

directs and governs all activities that happen on campus 

and strives for continuous betterment of the entire course 

and student amenities. Additionally, SAC coordinates the 

activities of the student committees on campus.

The Society for the Promotion of Human Resources 

organizes an array of events and interactions to integrate 

the academic knowledge of students with the industrial 

practices in HR. It provides opportunities to work with live 

HR issues at top-notch companies through case 

The Social Initiative Group for Managerial Assistance 

(SIGMA) creates a platform to network with NGOs, 

Corporate Governance cells & Government Departments 

for the purpose of community capacity building. The main 

aim of this student body is to help NGOs formulate 

effective fund-raising strategies, develop new programs, 

curtail expenses and perform better. It also serves the 

purpose of familiarizing students with the challenge and 

opportunities in the social sector by bringing social 

entrepreneurs and venture capitalists to engage with 

students.

ISEP (International Student Exchange Program Committee) 

is the committee in charge of initiating and managing 

international student exchange activities. It provides an 

opportunity to XLRI students to study at partner 

universities abroad for a term and also brings foreign 

students to campus for a term. It thus provides a global 

learning environment and helps to make XLRI a global 

brand.

Relations. It conducts various case studies, live projects 

and workshops, and also brings industry stalwarts to 

campus in order to enhance the students' interaction with 

the industry. Fire@X conducts a quizzing league, Bull's Eye, 

which happens throughout the year. It is also in charge of 

the Industrial Relations Conference, which happens once 

in two years.

competitions and live projects. Sapphire also organizes 

the bi-annual National HR Conference, bringing together 

industry specialists of the highest caliber at XLRI.

XLRI has always been successful in fulfilling the dreams of young aspiring managers by placing them in their dream 

companies. Placements in the institute are conducted under the aegis of the Placement Committees (BM, HRM and GMP) 

which is essentially a student representative body guided by the Chairperson, Placement of the Institute. The committee 

does yeoman's service by acting as an interface between companies and students on campus, in pursuance of this 

endeavour, the different programmes are conducted.

The Summer Internship Process (SIP) was once again a 

witness to the quality of collaboration between XLRI and 

the Industry. The process saw industry leaders like NM 

Rothschild, Nomura, Citibank, ITC, Nestle, Cadbury, 

Novartis, HUL, P&G, Deloitte, Microsoft, E&Y, Mercer, 

Hewitt, TAS, Aditya Birla Group, Carlyle Group, Citi Bank, 

Standard Chartered, ICICI, Coca Cola, Colgate Palmolive, 

Marico and many others recruiting interns from XLRI. 

Various roles across domains were offered by these 

companies in their domestic and international operations. 

Overall, the process has clearly reinforced XLRI's standing 

as a fountainhead of talent and skills across the country 

with the corporate world endorsing their faith in XLRI.

The Campus Recruitment Process (CRP) followed the 

Lateral recruitments and proved to be a success even in the 

grim economic scenario by getting over in three and a half 

The Lateral Recruitment Process (LRP) at XLRI offers 

students with prior work experience, an opportunity to 

enter the corporate world at middle and senior level 

positions. The LRP process, this year, witnessed the 

corporate offering middle level positions to students in 

the domains of Finance, Marketing, Consulting, HR and 

General Management. These positions were offered by 

Aditya Birla Group, Hinduja Group, RPG, Manipal Group 

amongst many other. Consulting majors like Accenture, 

Deloitte, Ernst & Young, Cognizant Business Consulting 

and Tata Strategic recruited for its Business Advisory and 

Human Capital arms. Among other companies, Capgemini 

Consulting, Michael Page, Nomura, Goldman Sachs also 

made their presence felt during the laterals. With the 

resounding success of Lateral Recruitments, XLRI once 

again reaffirmed its place amongst the top most B-schools 

in the country.

Placements

The Summer Internship

The Campus Recruitment

The Lateral Recruitment

days. XLRI continued to be a destination for consultancy 

companies like Boston Consulting Group, Mckinsey & Co, 

Accenture Business Consulting, KPMG, Ernst & Young, 

Mercer, and Hewitt & Deloitte. Tata Administrative 

Services (TAS), HUL, P&G were some of the prime recruiters 

on campus along with Nokia, ABG, Asian Paints, J&J, Pepsi, 

Reckitt & Benckiser and others. Marketing roles were also 

offered by ITC, Titan, Marico, Castrol & telecom majors like 

Bharti Airtel. Finance domain saw offers being made in 

Investment Banking, Treasury, Corporate Finance, and 

Commercial Banking & Insurance. Citibank, DBS, Standard 

Chartered, ICICI, Axis Bank and Yes Bank offered roles in 

treasury and foreign exchange desks as well as their retail 

and corporate banking functions. Novartis Switzerland 

offered its prestigious HR leadership role to students. XLRI 

continued to extend its dominance as the premier HR 

destination. The quality of roles offered on campus stand 

testimony to the depth of corporate trust and quality of 

students at XLRI.

The placements at XLRI, Jamshedpur for the General 

Management Programme (GMP) were remarkable during 

the preceding few years. During this year many reputed 

firms across industry sectors took part in the placement 

process. The firms have offered diverse job profiles to the 

GMP students across senior and middle level positions. 

Few of the major recruiters included Cognizant, ICICI Bank, 

TCS Ltd, Infosys, Ingersoll Rand, BGR, Shimnit Utsch, PCI, 

Genpact LLC, HP, Ocwen, Atos, Adventz Group, etc. The 

participation of large number of recruiters reflects the 

confidence reposed by them in the GMP programme. 

Placement assistance is primarily extended to all non-

sponsored students and to students on study leave 

provided a no-objection certificate is given by the 

employers.

GMP Placement
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A C Nielsen

Adani Group

Accenture

Aditya Birla Group

Amazon

Asian Paints

Airtel

Aviva Life Insurance

Axis Bank

Bank of America

Boston Consulting Group

BNP Paribas

Britannia

Cadbury India Limited

Cap Gemini

Castrol

Citibank

Coca Cola

Cognizant

Colgate Palmolive

Cummins

DBS

Deloitte

Dr. Reddys Laboratories

Duestche Bank

Edelweiss

Ernst & Young

Gallup

Google

Goldman Sachs

Our Recruiters

Glaxo SmithKline

Godrej

GE Capital Services India Ltd.

HCL Technologies Limited

Hewitt Associates

Hinduja Group

Hindustan Unilever

HSBC

IBM Consulting

ICICI Bank

ICICI Prudential

ICICI Secutiries India

InfolineIndia Medtronic Pvt. Ltd.

Infosys Technologies

ITC

Interglobe Enterprises

Johnson & Johnson

JP Morgan Chase

Kotak Mahindra Bank

KPMG

L&T

Lenovo India Pvt. Ltd.

Lodha Group

Mahindra

Marico

Mercer Human Resource Consulting

Michael Page

McKinsey & Company

Murugappa Group

N M Rothschold

Nestle India Ltd.

Nokia

Nomura

Pepsico Foods

Philips India

Polaris Software Lab Ltd.

Pricewater house coopers

Procter & Gamble

Ranbaxy Laboratories

Rabo Bank

RPG Enterprises Ltd.

Reckitt Benckiser

Redbus

State Bank of India

(Capital Markets)

Standard Chartered Bank

Siemens

Suzlon

TAS

Tata Motors

Tata Consultancy Services

Tata Strategic Management 

Group

The Carlyle Group

Vector Consulting

Wipro

Yes Bank

XLRI being one of the first Business school in the country, has its Alumni graduated as early as the year 1955. By now we have 

over 12,000 Alumni working and serving all over the world. The Institute keeps in touch with its Alumni through major events 

that it organizes throughout the year. Alumni Homecoming is organised during the third weekend (Sat-Sun) of November 

every year. The Alumni who have completed 25 years of graduation celebrates their Silver Jubilee around the Christmas 

time. The third major event is the alumni meet that happens during the month of May in all major cities of India and a few 

selected cities abroad. This year we had more than 1500 alumni participating in Summer Meet with great zeal and 

enthusiasm from cities like Hyderabad, Chennai, Kolkata, Mumbai, Delhi and Bangalore.

During the Homecoming 2009 we had inaugurated the Alumni Portal which has become a center of Alumni interaction. By 

now we have above 7000 alumni registered in the Alumni Portal. The major service in Portal include: availing online course 

transcripts, Duplicate Certificates and Letter of Reference. Alumni also can make online request for Teaching at XL, accessing 

E-Library and job portal, etc. Recently we have come out with new services such as mentoring CEO's, HR Magazine i.e Human 

Capital and Human Factor. All Alumni, Students, Faculty and Faculty Alumni can register in Alumni Portal by logging onto 

http://xlri.ac.in/alumni.

Sujit Baksi (72PMIR)
President, Tech Mahindra

Bushen Raina (73BME)
Chairman, Jusco

Kalyan Ganguly (73BMD)
President, UB Group Beer Division

Percy Siganporia (74BMD)
Managing Director, Tata Tetley

B Muthuraman (75BME)
Vice Chairman, Tata Steel

Vikram Rao (75BMD)
Group Executive President
Madura Garments & Board Member, 
Aditya Birla Group

Madhukar Kamath (76BMD)
Managing Director  & CEO
Mudra Communications

Rana Sinha (78BMD)
Managing Director, Telcon Ltd.

Bijou Kurian (81BMD)
CEO, Reliance Retail

N Krishna Kumar (81BMD)
Co-Founder & MD, Mindtree Consulting

Ashok Aranha (74BMD)
Director (e-Commerce)
Ispat International, London (UK)

Saibal K Saha (74BMD)
Vice President (Enterprise Systems Asia 
pacific) Johnson & Johnson
Botany (Australia)

Chitra Talwar (76BMD)
Vice President (Global Sales)
PepsiCo Beverages International, New 
York

Matangi Gowrishankar (79PMIR)
Director (HR - Asia &Pacific lubricants), 
British Petroleum, Singapore

Neil Rodricks (80BMD)
Director (Sales Management)
Royal Bank Financial Group
Toronto (Canada)

Jaspal Bindra (84BMD)
Group Executive & CEO
Standard Chartered Bank, Hong Kong

Indraneel Roy (98PMIR)
Managing Director
Korn/Ferry International
Asia Pacific of Leadership & Talent 
Consulting Group, Singapore

Anup Kuruvilla (81BM)
Executive Director,
Head of Corporate and Structured 
Syndicate, Asia.
The Royal Bank of Scotland

Jacob R Robbins (84PMIR)
Managing Director-Global Sweeteners
Coca -Cola, Cross Enterprise Procurement 
Group, Singapore

Alumni

XLERs: Who's Who (India)

XLERs: Who's Who (Abroad)

R Ramakrishnan (82BMD)
President & COO, Bajaj Electricals

Vinod Sawhney (83BMD)
CEO, Bharti Retail (P) Ltd.

Ravi Mehrotra (85BMD)
Managing Director
Franklin Templeton India MF

Vineet Nayar (85BMD)
Vice Chairman & CEO
HCL Technologies Ltd.

Ajay Das (92BMD)
Managing Director, Timken India

Jamshed Daboo (86BMD)
Head, National Sales & Service 
Organization, Tata Capital

Ajay Kaul (89BMD)
CEO, Domino's Pizza (India)

Amar Babu (89BMD)
Managing Director, Lenova India

Shankar Narayanan (89BMD)
Managing Director, Carlyle Group (India)

Ajay Bagga (90BMD)
Managing Director, Sabre Capital MF

Sanjay Bhandarkar (90BMD)
Managing Director
NM Rothschild Investments

Anurag Behar (92BMD)
CoCEOAzimPremji Foundation & Vice 
Chancellor, AzimPremji University

CVL Srinivas (93BMD)
Chairman, starcom,Mediavest Group, India

Leena Nair (92PMIR)
Executive Director -HR, Hindustan 
Unilever Ltd.

Sadashiv Nayak (94BMD)
President, Pantaloon Retail (India) Ltd.

Vivek Dhir (84BMD)
Managing Director, World Phone India 
Pvt. Ltd.

Gaurav Lahiri (2000PMIR)
Managing Director, Hay Group India

Rajiv Burman (89PMIR)
Sr. Director & CPO, Max New York Life 
Insurance

Jose Parayanken (80 BME)
Chairman and MD
Mozambique Holdings Pvt. Ltd.
Maputo, Mozamique

Gargi Banerjee (88PMIR)
Founder, Pragya & Winner of The Whitley 
Gold Award 2000 for her work on 
Sustainable Communities, Gurgaon

Ashraf Patel (90PMIR)
Founder, Pravah & Winner of Ashoka 
Fellowship 1995. New Delhi

Avijit Ghosh (74BMD)
Dean of College of Business and 
Professor of Business Administration, 
University of Illinois, USA

Gerard Tellis (77BMD)
Jerry & Nancy Neely Endowed Professor 
in American Enterprise, Marshall School 
of Business, University of Southern 
California, USA

Neeraj Dawar (87BMD)
Nabisco Professor of Marketing Richard 
Ivey School of Business, University of 
Western Ontario, Canada

Akshay R Rao (80BMD)
Chair, General Mills Professor of 
Marketing
Carlson School of Management, 
University of Minnesota, USA

DEVELOPMENT SECTOR

ACADEMICS

Hayagreeva Rao (81PMIR)
Professor of Organizational Behaviour, 
Standford Graduate School of Business, 
USA

Sarosh Kuruvilla (81PMIR)
Professor of Industrial Relations & Labour 
Law, Cornell University Graduate School, 
Ithaca, New York, USA

Sunil Kumar Nandamudi
CEO, RBS Foundation India

Girish Hukkeri
Founder & CEO, Embryo Fund

Vineet Choudhary
Arcelor Mittal
Country Head – Marketing, Romania

Dipankar Sengupta
Director
Business Development – Europe
Tech Mahindra

Ashwini Kumar Sharma
National Head (Marketing and Sales)
TATA Tinplate TCIL

Vivek Kumar
AVP
Indiabulls Real Estate Limited,
Mumbai

GMP
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Campus life at XLRI
The richness of life at XLRI is something most Business 

schools are envious of. The culture that has evolved over half 

the century of XL's existence is a mad 200 mile per hour 

adrenaline rush of case studies, group discussions, fairs, 

examinations and competitive sports meets.

Life will never have it as good as it does in XL. XL's uniqueness 

springs from its closely knit student community where 

everyone not only knows everyone else but also remembers 

them for a lifetime. A unique environment of "caring & 

sharing" is what makes this B-school different. Despite a 

highly competitive spirit amongst the student community in 

the classroom to excel academically, the atmosphere outside 

the classroom is one of great comradeships. A "fresher" is 

made to feel absolutely at home when he joins XLRI and 

becomes part of the student fraternity. An intense academic 

rigor and an incredible phenomenon called the XL culture 

combine to produce magic-a hectic yet heady concoction of 

work and play. All programs here being fully residential, the 

seniors and juniors are an integral part of each others' lives. It 

is hence no surprise that XLRI has the most extensive alumni 

network among all Indian B-schools.

Team work is stressed throughout your life at XL. In fact the 

environment of bitter rivalry among students that 

traditionally prevails in B-schools has been removed through 

conscious efforts by the institute. Instead, an atmosphere of 

collaboration and cooperation has been carefully nurtured 

over the years and this has made the XLer an excellent team 

player and leader in every organization that he becomes a 

part of.

In addition to this XLRI lays great emphasis on ethics and a 

sense of social responsibility. The institute is highly regarded 

in the corporate world for its many efforts to instill these 

qualities in the minds of tomorrow's business leaders. Built 

into the curriculum are novel concepts like the Village 

Exposure Programme that develop social awareness by 

taking every student back to their roots.

For an Xler there is something happening at XL all the time. 

There are conferences, seminars, guest lectures and 

workshops where a student is exposed to diverse views, 

opinions and ideas of many of the greatest minds in the world 

of business. Yet, a good part of the XL life will not just be 

academic. There is the marketing extravaganza - MAXI fair, 

the management fest - Ensemble and the war that is the XL-

IIMC sports meet.

A student, irrespective of which stream he is in, always finds 

an opportunity to explore every interest. Innovation is 

religion at XL and a little initiative can take you a long way.

The formal and informal committees at XLRI take full 

advantage of this freedom and involve the XLers in numerous 

activities that helps one to experiment and explore new 

management avenues.
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Apalak Khatua has joined XLRI in September 2012. Before joining XLRI, he was a faculty at IIM 

Tiruchirappalli. His research interests include strategic issues confronting developing economy firms 

and how they are adapting during institutional transitions. His dissertation explored which types of 

business groups in India sustained performance in the post liberalization era and how. He has regularly 

been presenting his research papers in prestigious international conferences like annual conferences 

of Academy of Management, Strategic Management Society, European Group for Organizational 

Studies etc. His teaching interest includes Corporate Strategy and Governance, International Business 

and core Strategic Management course. After graduating in Architecture from Bengal Engineering & 

Science University (formerly Bengal Engineering College) he has worked as an architect, freelance 

consultant and as a faculty in the Department of Architecture, SIT Tumkur, Karnataka.

Email: apalak@xlri.ac.in

Apalak Khatua
B. Arch (BESU), Fellow (IIM Calcutta); [Strategic Management Area]
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Faculty Profile
XLRI has professionally qualified and experienced permanent faculty drawn from various streams of management 

disciplines. A balanced mix of academicians, researchers and professionals from both public and private sectors and public 

systems with rich research and managerial experience contributes to the Institute's academic excellence and character. Part-

Time and Visiting faculty too contributes to enrich the quality of the core courses and electives offered to the students. The 

faculty members are grouped under the following nine areas:

Areas
§ Economics

§ Finance

§ General Management

§ Information Systems

§ Marketing Management

§ Production & Operations Management

§ Human Resource Management

§ Organizational Behavior

§ Strategic Management

He is a Post Graduate in Commerce as well as in Foreign Trade. He has a Doctorate in Business Finance 

from Pondicherry University. Prior to joining XLRI in June 2012, he has worked with business schools 

like DCSMAT, TSM, TAPMI, and IIM Indore. He is a University first rank holder (Gold Medallist) in B.B.M. 

and M.Com., (Business Finance). His teaching interest includes Corporate finance, Capital market 

investments, Financial reporting and analysis, Investment management, International finance, 

Corporate risk management, Alternative investments, Corporate frauds and governance. His research 

article has appeared in various research journals like Asian Journal of Finance and Accounting, Journal 

of Applied Finance & Banking, International Journal of Applied Decision Sciences, NIBM's Prajnan, 

Asian Economic Review, ICFAI's Journal of Applied Finance, and Business Perspective.                       

Email id :kanagaraj@xlri.ac.in

Prior to her doctoral study she worked in industry for more than 9 years. In her thesis she has looked 

into factors related to empowerment of women employees in a stereotypical job. She has presented 

papers in national and international conferences, and has published articles. Her research interests 

include empowerment, training and development, gender diversity, and international human resource 

management. She also qualified in the UGC NET-JRF. Email id : anitasarkar@xlri.ac.in

Fr. Tony Uvary, S.J., currently Associate Professor of XLRI, Jamshedpur earlier worked in XIMB as a 

Faculty in OB & HR Area and also was the Dean of Administration for three years. Fr. Tony has graduated 

from XLRI and completed his Ph.D. from Madras University in Human Resource Management. He has 

been teaching OB in various Institute and conducted many MDP programmes in the area of Personality 

Development, Leadership, Basic Managerial Skills and Team Buildings. He has published a number of 

research papers both in national and international journals. Fr. Tony Uvary,S.J. is also a visiting faculty 

in Loyola University Maryland, US. His area of interests is Group dynamics, Team Building, Personality 

Development, Institutional Building and Strategic Planning. Email id :tony@xlri.ac.in

A Kanagaraj
Ph.D. (Pondicherry University), [Finance Area]

Anita Sarkar
B.Sc. (Econ.), MBA, Fellow (IIM Ahmedabad), [HRM Area]

Antony Uvary, S.J.
B.Com, PGDM (XLRI), Ph.D. (Madras Univ.), Human Resources Management,

[Organizational Behaviour Area]
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Basant Purohit is an Assistant Professor in marketing area at XLRI, Jamshedpur. His area of research 

focuses on personal selling and sales management. He is pursuing FPM (Fellow Program in 

Management) at IIM-Ahmedabad. He won the best paper award in 5th IIMA Doctoral Colloquium, IIMA, 

2012. His papers were accepted at (a) Biennial AMS Doctoral Consortium organized by Academy of 

Marketing Science in conjunction with World Marketing Congress at Reims, France, 2011 (b) INFORMS 

Marketing Science Conference, Rice University, Houston, 2011 (c) Academic Conference held at 

Harvard Business School, 2010 and (d) Academy of Marketing Conference , UK, 2009. 

He taught marketing, strategic marketing, service marketing and research methodology at EDI, 

Gandhinagar; Globsyn Business School, Gandhinagar; United Business School, Gandhinagar and 

Ahmedabad Management Association, Ahmedabad. He has a work experience of about a decade in 

marketing in Abbott (I) Ltd. and Uniworth (I) Ltd. Email id: basant@xlri.ac.in

Arundhati Sarkar Bose
M.A., M.Phil., Ph.D. (JNU), [Economics Area]

Dr.Arundhati Sarkar Bose has completed her M.A., M. Phil. and Ph.D. from the Centre for Economic 

Studies and Planning, JNU, New Delhi. Before joining XLRI, she taught at Lady Shri Ram College, New 

Delhi and Miranda House, New Delhi. She has also taught in an external program of the London School 

of Economics and worked as a research fellow at IIFT. Her area of research is International Trade and 

Finance, Labour Economics and Economics of Education. She published her works in both print and 

electronic refereed journals. E-mail id: arundhatisb@xlri.ac.in

Ashis K. Pani
M.Tech (IIT Madras), Ph.D (IIT Kharagpur), [Information Systems Area]

Associate Dean of Virtual Interactive Learning (VIL) at XLRI and Chairperson of " Center for e-Business". 

Has nineteen years of teaching, research and consulting experience in business computing. Guided 

several students, published/presented several papers in leading journals and national/international 

conferences. Current areas of interest are e-Business, e-Procurement, e-HRM and implication of cloud 

computing for business. Presently a member of Indian Association of Research in Computing (IARCS), 

Computer Society of India and IEEE Computer Society. E-mail id: akpani@xlri.ac.in

Basant Kumar Purohit
Fellow (IIM Ahmedabad), [Marketing Area]

Bijaya K. Mangaraj
M.Sc., Ph. D. (IIT Kharagpur), D. Sc. (Utkal); [Production & Operations Management Area]

He has worked with Xavier Institute of Management, Bhubaneswar (XIMB) and Utkal University (UU), 

since 1988 prior to joining XLRI in November 2006. Areas of research interests include Multi-Criteria 

Decision-Making, Fuzzy and Stochastic Optimisation, Cross-Cultural Management and Business 

Anthropology. Recipient of gold medals and awards for some of his research works; he has already 

guided nine scholars for their Ph.D.degrees in Management. He has presented his research in 

national/international conferences some of which have already appeared in national/international 

journals and edited volumes. A reviewer for several edited volumes and conference proceedings, he 

has also been reviewing for international journals including European Journal of Operational 

Research, International Journal of Shipping and Transportation Logistics, Agricultural Economics and 

International Food and Agribusiness Marketing. He has held several administrative positions at XIMB 

and Utkal University including Head of the Post-graduate department of Business Administration (UU). 

His consulting experience ranges from Government to Private sectors. E-mail id: mangaraj@xlri.ac.in.

Bino Jose
MA(Barkatullah University, Bhopal), MLISc (Guru Ghasidas University, Bilaspur),

Ph.D. (Berhampur University), PGDLIM (Tata Institute of Social Sciences, Mumbai),

[Library & Information Science Area]

Dr.Bino Jose is the Librarian of XLRI. He is the Gold medalist of MLISc examination 1993 of Guru 

Ghasidas University, Bilaspur. He started his career as a Faculty in the Dept. of Library & Information 

Science, Mahatma Gandhi Chitrakoot Gramodaya University, Chitrakoot, Madhya Pradesh. Later he 

moved to Allahabad Agricultural Institute-Deemed University, Allahabad, as a Deputy Librarian, where 

he established the Department of Library & Information Science offering full time Undergraduate to 

Doctoral programmes. He worked with various institutions like JIIT, Noida; GLAITM, Mathura; Wipro 

Technologies, Bangalore; Asia Pacific Institute of Management, Delhi;Velammal Engineering College, 

Chennai; Shiv Nadar University,  Greater Noida and Agni College of Technology, Chennai in various 

capacities. He is a Life member of various Professional bodies like, ILA, IATLIS, and IASLIC. His areas of 

interest include Library Automation, Library Digitalization, User Studies, Intellectual Property Rights, 

Cloud Computing, etc. Email id : bino.jose@xlri.ac.in

C L George, S.J.
MA (Bombay); MA Marquette, USA), [Economics Area] 

Fr. George is currently the Dean (Administration & Finance). Earlier he was the Dean of Administration 

& Finance and one of the founding members of XlM Bhubaneswar. He is highly interested in latest 

technology and creating quality infrastructure. His area of specialization includes Industrial and 

Agricultural Economics and Educational Administration. E-mail id: georgecl@xlri.ac.in

D. Israel
M Com (Madras), MPhil (Madras), Ph.D. (Pondicherry), [Marketing Area]

Dr. D. Israel qualified the National Educational Testing (Master's Level) conducted by the University 

Grants Commission, New Delhi in September 1988 and was awarded Research Fellowships for his 

doctoral thesis on Marital Influence in Durables Purchase Decisions which he had completed in 1994 

from Pondicherry University. Prior to joining XLRI, he had taught at IMT-Ghaziabad and Karunya 

University, Coimbatore. Teaching experience includes Business Research Methods, Marketing 

Research, Consumer Behaviour, Services Marketing and Product and Brand Management. He has 

conducted Faculty and Executive Development Programs on the application of data analytical tools 

through SPSS, has presented papers in the international conferences and has published articles in the 

refereed journals. E-mail id: disrael@xlri.ac.in

Prof. Arpita Srivastava has six years of post - MBA experience in teaching and research. She has studied 

mass communication, literature along with marketing management and has strong base in marketing 

communications. She has published in international and national journal. She has presented papers in 

International conferences. She was awarded student bursary to present her thesis at doctoral 

consortium at Academy of Marketing Conference 2009, U.K. Her research interest lies in celebrity 

endorsements, advertising, consumer behavior, neuro - marketing, branding and marketing research. 

Prior to joining her FPM at Management Development Institute, Gurgaon she has worked with brands 

like Indian Institute of Management, Ahmedabad as an academic associate in marketing area and 

taught as a visiting faculty to number of business schools which include ICFAI Business School, 

Ahmedabad, Wigan and Leigh College, Ahmedabad, ICFAI National College, Allahabad and ICFAI 

Distance Learning, Gurgaon.  Email id : arpita@xlri.ac.in

Arpita Srivastava
BSc; M.A. [English Literature]; MBA (Marketing), H.N.B. Garhwal University;

PGDJMC, IGNOU; FPM (pursuing), MDI Gurgaon, [Marketing Area]
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Debasis Pradhan
PGDRM (XlMB), Fellow (IRMA), [Marketing Area]

Debasis Pradhan is an Associate Professor in the Marketing Area at XLRI. He has been teaching 
principles of marketing, advertising and sales promotion, consumer behavior, and rural marketing 
since 2006. Besides, he has more than two years of managerial experience in the energy sector. He has 
authored two books, over 35 papers and cases which have been published in books as well as in 
national and international journals of repute. His work has been published by London Business School, 
National University of Singapore, and IIM, Ahmedabad. He has presented papers as well, at 
international conferences like INFORMS Marketing Science Conference [ hosted by Singapore 
Management University, University of Michigan, University of Cologne in Germany, Rice University at 
Houston], and Academy of Management [Philadelphia]. His research interests include social media, 
celebrity endorsement, measurement of brand equity, fuzzy goal programming approach in 
marketing, marketing theory, and bottom of pyramid (BOP) markets. E-mail id: debasis@xlri.ac.in

Dipankar Bose
B. E. (Chemical - Jadavpur University); Fellow (IIM Calcutta)

[Production & Operations Management Area]

Dr.Dipankar Bose has joined XLRI in January, 2010. His areas of interest include Strategic Capacity 
Planning, Stochastic Programming, Manufacturing Flexibility, Revenue Management and World Class 
Manufacturing Strategies. He is a certified ISO 9000:2000 Lead Auditor. Prior to joining the Fellow 
Programme at IIMC, he has worked in a leading Petrochemical Complex for more than 4 years.                
E-mail: dipankar@xlri.ac.in

E. Abraham, S.J.
PGDPM&IR (XLRI);  Ph.D. (Gujarat), [Organizational Behaviour Area]

Fr. Abraham is the Director of XLRI and Professor of Organizational Behaviour.  He is currently Member 
of several Boards of Institutions and Associations including, Member, Board of Governors, Asian 
Institute of Management, Manila, and on the Advisory Board of Loyola University Chicago, USA. He is 
also Member, Executive Council, Central University Jharkhand and on the Senate of Kolhan University 
and NIT Jamshedpur. He is President, Executive Board, Xavier Association of Management Institutions 
(XAMI) and Member of the International Association of Jesuit Business Schools (IAJBS).

He is former Director, Xavier Institute of Management, Bhubaneswar, Joint Director of Academy of 
HRD, Founder Secretary of National HRD Network and a Past President of the Association of Indian 
Management Schools. His areas of interest include Leadership, Institution Building, Organizational 
Climate, Culture and Change. E-mail :  abraham@xlri.ac.in 

E S Srinivas (on leave)
Ph.D. (Osmania); [Organizational Behaviour Area]

Has been teaching, training and consulting since 1985. His areas of interest include transformational 
leadership, emotional intelligence, organization development (OD), work life balance, personal 
effectiveness. He is deeply interested in Positive Psychology and Spirituality at Work. Received Best 
Research Paper Award from AIMS and Gold Medal for Best Doctoral Thesis. Conducted several 
programs for more than 45 companies in India and outside India. Presented his research at several 
international conferences and universities. His research appeared in international journals of repute 
like the Journal of Applied Psychology, Journal of Occupational and Organizational Psychology, 
Journal of International Business Studies, Cross-CuItural Management, International Journal of HRM, 
Management Decision, etc. E-mail id :srinivas@xlri.ac.in

Gloryson R B Chalil
B.Sc. (Agriculture - AAI Allahabad), PGDM (PM&HR) and MLL&LW (Both from Symbiosis),

FPM (IIM Bangalore); [Organizational Behaviour Area]

Associated with several firms in various capacities such as intern, employee and consultant. His 
dissertation focuses on burnout among software professionals working in offshore projects. He has 
presented papers in various seminars and conferences including Academy of Management, US. His 
areas of current interest include organizational design, strategic HRM, corporate governance and 
stress management. E-mail id :gloryson@xlri.ac.in

Gourav Vallabh
Certified Financial Risk Manager (GARP, USA)

Chartered Accountant (ICAl, India); Company Secretary (ICSl, India)

Ph.D. (UoR, India), M.Com., LL.B; [Finance Area]

A Gold Medalist in B.Com and M.Com exams, he has worked with the National Institute of Bank 
Management (NIBM, Reserve Bank of India undertaking), Pune prior to joining XLRl. Published more 
than a dozen research papers in referred academic journals and presented papers in many 
conferences. He was honoured with "Best Young Researcher Award - 2004" jointly by ICWAI and IAA & 
also won the best paper award in XXV All India Accounting Conference. Invited as a chief speaker in the 
various conferences organized by FICCI, CII, Indian Institute of Management (IIM's), Reserve Bank of 
India (RBI), Institute of Chartered Accountants of India (ICAI), Institute of Cost and Works Accountants 
of India (ICWAI), Institute of Company Secretaries of India and various other professional institutes, 
Governments and academic institutes. He has undertaken Consultancy assignments for the Reserve 
Bank of India, Bank of Baroda, Ministry of Human Resource Development (Government of India), 
Shattaf Group and Government of Rajasthan among many others. Conducted more than 75 in-company 
training programs for various Corporates, PSU's, Governments and NGO's. Currently also associated 
with the Government of Rajasthan in the capacity of Honorary Advisor to the Ministry of Revenue.        
E-mail id :gvallabh@xlri.ac.in

Dilbagh Singh Broca
B.Com (Hons) (Calcutta), MBA (KU Leuven, Belgium)

M.A.Sc. (Waterloo, Canada); Ph.D. (Thapar University, Patiala)

[Production & Operations Management Area]

Professor Broca joined XLRI in June 2006. At the onset of his career, he served at the University of 
Lethbridge, Albena, Canada. On returning to India, he had a brief stint with Nestle India Ltd. Between 
199I to 2006, Professor Broca has held academic positions at the Thapar Institute of Engineering and 
Technology Patiala, BITS Pilani, IIT Roorkee and IIM Kozhikode. His research interests currently focus on 
Statistics Education - classroom capsules/notes that contain new ideas to enrich teaching of traditional 
statistical concepts. E-mail id :dsbroca@xlri.ac.in

Francis M Peter S.J.
MA (Madras) B.Ed (Madurai) PGDTE (Hyderabad) MA ELT (London) Ph.D (Trichy) 

Professor, [General Management Area]

Father Peter formerly Principal of St. Xavier's College, Palayamkottai, the Secretary and Correspondent 
of Loyola College, Chennai and adjunct professor of LIBA has specialized in Language Teaching. He has 
46 books and a number of papers in reputed journals to his credit and has conducted over 500seminars 
and workshops in virtually every state of the country and abroad.

In recent times, he had served as the trainer and expert for the Staff Selection Commission. He had 
been for 12 years an accredited overseas examiner and examiner trainer for the British Council and the 
Cambridge University's exams. The Ministry of Community Development and Social Inequality Sri 
Lanka, had invited him to train English teachers under its pioneering programme 'Empowerment of 
Community through English' Our own Sarva Siksha Abiyan (Education for All) has developed with his 
assistance Digital discs, teacher manual and work book  to support the learner population of 
Tamilnadu acquire English. 'Action Future Perfect' is another of the successful programmes he had 
initiated for improving the vernacular medium students' competence in English.

He had been the chairman of the Text Book Committee preparing texts for Standard XI -XII.In 
collaboration with IIT Madras he helped design, deliver and test some 370 Air Traffic Controllers from 
across the country. He is offering consultancy to Myanmar Jesuits advising on issues relating to 
Language in Education.

In recognition of his services to ELT he was awarded the Best Teacher Award in 2008 and in 2010 His 
Holiness Pope Benedict XIV's blessings for services in the field of education. E-mail id : petersj@xlri.ac.in
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Indrajit Mukherjee
B.Tech (IIT-Kharagpur); PGDBM (IIM Calcutta); FPM (IIM Calcutta); [Strategic Management Area]

Dr. Indrajit Mukherjee has joined XLRI in 2010. His research and teaching interest includes strategic 

transformation; technology and innovation; entrepreneurship and new venture strategy; strategic 

issues in developing economies; corporate governance and control; and family owned business. His 

papers have been nominated and received best conference paper awards in reputed national and 

international conferences including Strategic Management Society conference in Cologne 2008, 

Academy of Management Meetings in Montreal 2010 and San Antonio 2012. He has also attended a 

number of international workshops. He is been empanelled as a reviewer of Corporate Strategy and 

Governance group of Strategic Management Society. Currently he is the Chairperson of the Three Year 

Part Time Business Management Programme. Prior to joining the doctoral programme at IIM Calcutta, 

Indrajit has spent 11 years working in a diverse set of organizations. He has played the roles of 

corporate entrepreneur, profit centre manager and leader of strategic transformation initiatives.   

Email id :indrajit@xlri.ac.in

I. S. F. Irudayaraj
M.S.W. (Madras), Ph.D. (Osmania); [Organizational Behaviour Area]

Worked with Loyola College (Madras), Centre for Organization Development (Hyderabad) and 

Academy of Human Resources Development (Hyderabad). Rendered consultancy services to many 

public and private organizations.A life member of NHRD network. Areas of interest include 

Organization Development and Change, Developing Vision, Mission and Value Congruence, Building 

Organization Culture, Personality Development through Transactional Analysis, Leadership, Team 

Building and Counseling. E-mail id:isfraj@xlri.ac.in

J. Singh
B A (Calcutta), PGDBM (XLRI); Ph.D. (Wharton) 

Origanizational Behaviour, [Human Resources and General Management Areas]

Has an eclectic profile developed over 40 years on both sides of the industry-academe divide. He 

began his professional career at XLRI and rose rapidly through its academic ranks to become Dean. He 

then moved on to Tata Steel where he spearheaded its learning centers for 24 years, and played a 

pivotal role in designing many of the HR systems and practices for which the company is renowned. He 

returned for a second innings at XLRI in 2004 and held the Tata Steel Chair Professorship for 3 years. As 

Chairperson for International Relations, he has helped forge collaboration agreements with several 

well-known business schools around the globe. Author of several articles published in leading 

journals, his academic interests span leadership, change management, organization development, HR 

management, corporate governance, and CSR. He is associated with several companies as board 

member or advisor. E-mail: jittusingh@xlri.ac.in

James Santhanam, S.J. (on leave)
M.Com. M.Phil. (Madras); M.A. (Marquette, USA); [Finance Area]

After a short stint as Visiting Professor at XLRI in 1987, he has served many educational institutions in 

administrative position for 20 years, in general and worked as Financial Controller at XlM and Faculty in 

Centre for Research and Training, Bhubaneswar, in particular. After rejoining XLRI in 1999 as Faculty in 

Finance Area, he has also served as Financial Controller. E-mail id :js@xlri.ac.in

L Gurunathan
B.Sc. Mathematics (Madras); MBA (Coimbatore); Fellow (IIM Ahmedabad), [HRM Area]

Prof. Gurunathan has joined the institute recently, after completing his Fellow from IIMA. In his thesis 

he focused on the determinants of Executive Knowledge Management Behaviour. Currently his areas 

of interests are Compensation, especially executive compensation, Strategy and HRM, and 

International Human Resource Management. E-mail id :guru@xlri.ac.in

Lalitha Sreenath
B.Com. (Del), B.L. (Madras); M.L. (Madras), Ph.D. (Kerala); [General Management Area]

Dr. Lalitha Sreenath is a Professor in the General Management Area with about 4 years of experience as 
a practising lawyer and more than 28 years of experience as a teacher and researcher. She has worked 
in the Department of Law, S.K. University, Anantapur for 19 years where she had taught Contracts, Legal 
& Constitutional History, Company Law, Family Law, Intellectual Property Rights and Legal Research 
Methods to B.L., M.L., and Ph.D. students of Law. In 2004, she had moved to T.A. Pai Management 
Institute, Manipal where she worked as a Professor for about two and a half years. Prior to joining XLRI 
in September 2012, she had worked for six years at IIM Indore as Professor in the General Management 
Area where she taught courses on Legal Aspects of Business, Business Ethics, Managing Intellectual 
Property and Society, Business and Management. She has published articles and presented papers on a 
wide range of legal topics. She has co-authored (along with Prof. M.R. Sreenath) an authoritative 
treatise on the Law relating to Compensation under the Motor Vehicles Act, which has been praised by 
no less a jurist than Justice V.R. Krishna Iyer. At IIM Indore, she had served as the Chair of the Hostel & 
Students Affairs Committee, Complaints Committee against Sexual Harassment in the Workplace, the 
Library Committee and the General Management Area. She was also a member of the Board of 
Governors of IIM Indore for two years. Email id : lalitha@xlri.ac.in

M G Jomon
M.Phil (Delhi), Fellow (XLRI-AHRD); [Organizational Behaviour and HRM Areas]

Dr.Jomon, currently Professor and Chairperson of Alumni at XLRI, Jamshedpur earlier worked with 
Corporate and Consultancy firms in India and Abroad before joining XLRI in the year 2007. A gold 
medalist in masters from Loyola has authored five books and over 20 articles. He teaches at Doctoral 
and MBA level courses on Organizational Behaviour, Introduction to Human Resource Management, 
Managerial Competencies and Executive Performance, Human Resources Planning (HRP), and 
Performance Management Systems (PMS). His Consultancy, Research and Training Areas include : 
Managerial competency and executive performance; Designing and implementing HR Systems; HR 
Audit; Attitude, Teamwork and Leadership Competency Interventions; Behavioural Event Interviews 
(BEI); Assessment and Development Centres; 360 Degree Feedback/Appraisal; Competency Mapping; 
Training of Trainers (TOT); Educational Management; Performance Management Systems (PMS); 
Mentoring and Coaching; and Career/Succession Planning & Development. His client organizations 
include both Indian and Multinational Corporations. E-mail id :joe@xlri.ac.in

H.K. Pradhan
Ph.D. (Pune); [Finance and Economics Areas]

Prof. Pradhan has over 28 years' experience in teaching, research and consulting in the field of finance 

and economics. He has a Ph.D. from the University of Pune and a Fullbright Post Doctoral Research 

Fellow with the Columbia University Business School, (New York). He has been Professor of Finance 

and Economics at XLRI since 1995, where he also served as the member Board of Governors. He serves 

as the Director of the SBI Mutual Fund, Mumbai. He acted as the Pacific Regional Debt Advisor for the 

Commonwealth Secretariat, London, and also concurrently as the Resident Advisor with the Ministry of 

Finance, Government of Fiji Islands, during 2005-07. He represents as expert for the United Nations 

institutions, and conducted capacity building workshops on debt management with participations 

from several developing countries. Some of his key research areas include global capital markets, 

government debt management, real exchange rate, asset pricing, risk management and development 

finance. E-mail id:pradhan@xlri.ac.in
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Manish Singhal
BE (Mech), MITS Gwalior; PGDM (Finance); XIM Bhubaneswar; Fellow

(Behavioural Sciences), IIM Calcutta; [Organizational Behaviour Area]

After a graduation in Mechanical engineering (MITS, Gwalior, 1991) and Post graduation in financial 

management (Xavier Institute of Management, Bhubaneswar, 1994) joined the Vivekananda Kendra 

(H.Qr.: Kanyakumari) moved by its exhortation of a fulfilling life unencumbered by financial 

inducements. Was engaged in teaching yoga-asanas, pranayama and meditation as sadhna and a way 

of life. Also worked in the fields of anthropology and archaeology to document the cultural variety of 

northeast India. Decided that management teaching, training and research were his 'swadharma' and 

went off to join the Fellow Program in Management (Behavioral Sciences) at IIM Calcutta in 2000 for a 

doctoral thesis on 'Spirituality at work : A study of Indian non-profit organizations'. Primary interest 

areas are in the fields of religion, spirituality, organizational culture, and actualizing human potential. 

E-mail id:manishs@xlri.ac.in

Madhukar Shukla
M.A. (Psy), University of Lucknow; Ph.D. (IIT, Kanpur)

[Organisational Behaviour & Strategic Management Areas]

He has worked with National Productivity Council and Administrative Staff College of India, 

Hyderabad, before joining XLRI in 1990. During 1993-94, he was a Visiting Professor at ESADE, 

Barcelona. He is also the President, National HRD Network (Eastern Region), and a member of CII's 

National Committee on Skill Development and HR. Earlier, he has served as Dean (Research) of the 

Indian Society of Applied Behavioural Sciences (ISABS), as a member of the Academic Council of 

Academy of HRD, and of the expert panel of Public Enterprise Selection Board for The Study of 

Competencies for CEOs. He is also a member of the Advisory Council of University Network for Social 

Entrepreneurship (founded by Ashoka: Innovators for the Public and Skill Center for Social 

Entrepreneurship, Oxford University). His professional interests include Social Entrepreneurship, 

Cross-Cultural Management, Knowledge Management & Learning Organisation, Management of 

Creativity and Innovation, and Organisational Strategy and Transformation. He has authored more 

than 30 papers to professional journals in these areas and has published three books - Competing 

through Knowledge: Building a Learning Organisation (Response Books, 1997), Understanding 

Organisations (Prentice-Hall of India, 1996), and Developing Leadership in Global Era: HRD 

Perspectives and Initiatives (co-edited with Dr UdaiPareek and Uma Jain, McMillan India, 2005).           

E-mail id: madhukar@xlri.ac.in

Manoj Thomas
M Phil Economics (CESS Hyderabad), 

[Strategic Management Area]

BE Civil (NIT Raipur), PGDRM (IRMA), Fellow (IRMA)

Has been with XLRI since May 2007. Prior to this, has worked for about eight years with different 

organizations in research and consulting. Has published papers in areas related to technology 

management, strategic issues in development organizations, and public systems. Current areas of 

interest include corporate strategy, entrepreneurship, resource based theory and public systems. 

Courses taught at XLRI include Strategic Management, Resource Based Strategy, Contemporary 

Business Practices, and Contemporary Research in Strategic Management.
E-mail id :manojthomas@xlri.ac.in

Munish Thakur
M.B.A., Fellow (IIMC); [Strategic Management Area]

Joined XLRI in October, 2006.Doctoral work in area of entrepreneurship exploring how entrepreneurs 

create success. Present research interests include dynamic capabilities of entrepreneurs and 

entrepreneurship at societal level. Cases and papers published in both national as well international 

conferences and journals. Associated with different organizations at various levels including start-ups. 

E-mail id:munish@xlri.ac.in

Narasimhan Rajkumar
B.E.; PGDM (XIMB); Ph.D. (Utkal University); [Marketing Area]

Dr.Rajkumar has been teaching Marketing in KIlT, Bhubaneswar, Utkal University and S P Jain, Dubai for 

the last 9 years. Prior to this he worked in several organizations like SRF Ltd., GE Capital and Paradeep 

Phosphate Ltd. His last assignment was as Dean at School of Management under KIlT Deemed 

University, Bhubaneswar. He completed his Ph.D. study from Utkal University in the area of Marketing 

with specific focus on Retail Price Perceptions. His areas of interests are Consumer Behavior, 

Numerical Cognition and Retail. He has 5 publications to date and is currently working on a book on 

Pricing Management. E-mail id :rajkumar@xlri.ac.in

P K Padhi
LL.M. (Cochin), Ph. D. (Berhampur); [HRM and General Management Areas]

Has 28 years of experience in teaching and research, published 10 books and 15 articles of high repute, 

worked with XIM Bhubaneswar as a Visiting Professor for more than 10 years and served as a Principal, 

University Law College, Utkal University, Bhubaneswar for nearly 12 years. His areas of specialization 

include industrial relations, labour law, company law, trade law, collective bargaining, child labour, and 

intellectual property rights. E-mail id :padhi@xlri.ac.in

Paul Fernandes, S.J. (on leave)
M.A. (Economics) and M.A. (Ethics); KU Leuven, Belgium, PGDM (XLRI),

Ph.D. (Germany), [Business Ethics and General Management Area]

After graduating from XLRI in 1986, he worked at XIM, Bhubaneswar from 1989 till 1993, in the 

capacity of administrator and financial controller. He had the opportunity to study at various places 

like Mangalore, Ahmedabad, Patna, Ranchi, Pune and understand the richness of our Indian culture and 

thought. He joined XLRI in 1999 as a faculty. His research interests include Ethics and Applied Ethics.   

E-mail id :paulfernandes@xlri.ac.in

M.R. Sreenath
B.Sc. (SVU, Tirupati); M.A. (Eco) (Univ. of Indore); LL.B.(Hons) (Univ. of Indore),

Ph.D. (Management) (SKU, Anantapur); [General Management Area]

Prior to joining XLRI in September 2012 as Professor in the General Management Area, Prof. Sreenath 
had worked as a Professor for six  years at IIM Indore and for about two and a half years at T.A. Pai 
Management Institute, Manipal. Before becoming a teacher, he has had diverse work experiences as a 
civil servant (2 years as Asst. Security Commissioner in the Railway Protection Force), entrepreneur (6 
years as proprietor of a printing press), practising lawyer (16+ years as advocate and legal consultant 
specialising in labour laws and industrial relations) and newspaper executive (3 years as Asst. General 
Manager of Deccan Chronicle Group of Publications at Anantapur, AP). Prof. Sreenath has to his credit a 
number of articles, papers, technical notes and legal cases. He has co-authored (along with Prof. Lalitha 
Sreenath) an authoritative treatise on the Law relating to Compensation under the Motor Vehicles Act, 
which has been praised by no less a jurist than Justice V.R. Krishna Iyer. At IIM Indore, he had served as 
the Chair of the Post Graduate Programme, Disciplinary Committee and the Hostel & Student Affairs 
Committee. He was also a member of the Board of Governors of IIM Indore for two years.                          
E-mail id : sreenath@xlri.ac.in

M Srimannarayana
M.A. (IR&PM) (Andhra), Ph.D. (Utkal); [HRM Area]

Gold medalist in M.A. (IR&PM). After working in corporate sector for one year, he took academic 
assignment. He was a Professor in Maharishi Institute of Management, Hyderabad prior to joining XLRI. 
His Doctoral work is on training and development in public sector undertakings. He has presented 
papers in various national and international conferences. His areas of interest are staffing, training 
needs assessment, and training evaluation. E-mail id :sriman@xlri.ac.in
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Pingali Venugopal
P.G. Diploma in Management & Fellow (IlM Ahmedabad); [Marketing Area]

A Post Graduate and Fellow in Management from the Indian Institute of Management, Ahmedabad, is 

currently Associate Director of the Center for Global Management and Responsible Leadership. He has 

been a faculty at XLRI, Jamshedpur, since 1994. He has also been a visiting faculty to leading institutes 

in India including the Indian Institutes of Management in Ahmedabad, Calcutta and Lucknow and 

international institutes including American University of Armenia and Educatis University Switzerland. 

Prior to his stint at XLRI, Professor Venugopal held managerial positions for 10 years in the marketing 

divisions of two agribusiness companies. Prof. Venugopal has authored five books; "Marketing 

Channel Management : A Customer Centric Approach", "Managing the Sales force : A Motivational 

Approach", "Sales and Distribution Management : An Indian Perspective", "Marketing Management : A 

Decision Making Approach and "Input Management, State of Indian Farmer : A Millennium Study". He 

has presented papers at national and international conferences as well as published articles in leading 

national and international journals. He has also been involved as a consultant with several projects for 

both the profit and non-profit sectors. E-mail id :pingali@xlri.ac.in

Pitabas Mohanty
MA (Economics), CFA, CWA, Fellow (IlM Bangalore); [Finance Area]

He has around fifteen years of teaching experience in Investments and Corporate Finance. "He was a 

Visiting Fulbright Scholar at Leonard N Stern School of Business of New York University in the year 

2009-10. He is actively engaged in research in corporate finance and investments and has many 

publications in books and refereed journals. He has also consulted with a few companies in valuation 

of companies. He won the Best Young Teacher Award from AIMS in 2002. He got the first prize for two 

consecutive years in the Capital Markets Conference organized by the UTI Institute of Capital Markets. 

He also got the prestigious Citibank Research Excellence Award in IlM Bangalore. He has won the Best 

Research Paper Award from AIMS in 1999. E-mail id :pitabasm@xlri.ac.in

Prabal K. Sen
MA in Economics, Calcutta University; [Economics Area]

Pranabesh Ray
PGDPM&IR (XLRI); Fellow (IIM Ahmedabad); [HRM Area]

Dr.Pranabesh Ray is Dean, Academics at XLRI. After about a decade of corporate experience, both in the 

private and public sector, Dr Ray has been teaching in XLRI for more than 21 years. His teaching, 

consulting and research are in the area of Human Resource Management with special emphasis on 

Performance Management, Managing Redundancy, Managing Negotiations, Union Management 

Corporation, and Employment Relations in the service sector. Published numerous papers in reputed 

journals. E-mail id :pray@xlri.ac.in

Prabal K. Sen is Professor, Economics Area and Chairperson, Entrepreneur Development Centre (EDC) 

at XLRI. He served the Institute of Rural Management Anand (IRMA) as Bank of Baroda Chair Professor 

from November 2001 to March 2007 immediately before joining XLRI. He had earlier taught at the PG 

Department of Economics in Burdwan University (during 1977-78) and served a public sector bank for 

over 23 years (from September 1978 till October, 2001), where he had occupied senior management 

positions in areas related to economic research, general management and priority sector credit. He has 

offered consultancy, among others, to the Ministry of Rural Development, Government of India and the 

SIDBI Foundation for Micro Credit (SFMC). He has evaluated 7 Ph.D. theses relating to different 

Universities including Calcutta, MSU of Baroda, Utkal University and Nagaland University (a Central 

University). He has been a member of the Board of Studies, Banking & Insurance, Faculty of Commerce, 

MS University of Baroda from September 2005 till September 2008 and is currently associated in 

advisory capacity with a number of institutions including (i) NIT-Durgapur's School of Management & 

Computer Application, (ii) Nagaland University and (iii) HDF School of Management, Bhubaneswar. He 

is also the Chairman of a Microfinance Institution (MFI) and a member of the Economic Affairs, Finance 

and Taxation Sub-committee of the CII's Eastern Regional Council, Kolkata.

E-mail id :prabal_sen@xlri.ac.in

Prantik Ray
MBA(Finance); MA (Economics), DBF (ICFAI); [Finance Area]

Prof. Ray has been in Academics since 1997 after a brief stint in Business Journalism. He has taught at 

ICFAI, Hyderabad, Institute of Rural Management, Anand, FORE School of Management, New Delhi and 

Army Institute of Management, Kolkata before joining XLRI in June, 2007. He teaches basic courses like 

Financial Accounting and Financial Management. He offers electives such as Mergers and Acquisitions, 

Security Analysis and Portfolio Management and Structured Finance. His areas of interest are 

Corporate Finance, Investment Science and Financial Engineering. He has a rich experience in 

conducting MDPs, consulting and academic administration. E-mail id :prantik@xlri.ac.in

Purna Chandra Padhan
M.A. (Sambalpur University); Ph.D. (University of Hyderabad); [Economics Area]

He has more than nine years of teaching and research experience in the area of macro-monetary 

economics, empirical finance, applied econometrics and time series analysis. His area of interest for 

research are relating to monetary policy transmission mechanism, liquidity adjustment facility, inter 

linkages between financial markets, etc. He has several years of work experience in the application of 

various software such as SAS, Eviews, SPSS, STATISTICA, MINITAB etc. He has published several 

research papers in reputed national and international journals, presented papers in various national 

and international conferences, and actively participated in various seminars/workshops and 

conducted MDP programmes. He has qualified UGC-NET (JRF) in Mathematical Economics.                     

E-mail id :pcpadhan@xlri.ac.in

R. K. Premarajan
M.A. (Psycho) (Calicut, Ph.D. (IIT Bombay); [Organizational Behaviour and HRM Areas]

Dr Premarajan is the Chairperson HRM Area and has about 24 years of work experience as an academic 

and as a Practitioner. Prior to joining XLRI, he worked on the faculty of Tata Institute of Social Sciences, 

as Executive Assistant to the Chairman of National Dairy Development Board, and with the HRD 

Division of Larsen & Toubro Limited. His areas of consulting, training and research are Competency 

Based HRM, Organisational Career Development, Assessment & Development Centre and Measuring 

HR. E-mail id :prem@xlri.ac.in

Rajeev Sharma
MBA (Devi Ahilya University, Indore); Fellow (IIM Bangalore)

[Information Systems and Strategic Management Areas]

His teaching, consulting and research are in the area of valuation of IT investments, insourcing and 

outsourcing of software development projects, new product development, and strategic use of 

information technology resources in networked world. He is also a member of Association of 

Information Systems (AIS) and Software Process Improvement Network (SPIN) at Bangalore. Has 

published several papers and attended international conferences. Earlier, he had also worked in the 

corporate world as an investment research analyst. E-mail id :rsharma@xlri.ac.in

Rajiv Misra
B.E. (Mech. Roorkee), M.S. (Industrial. State Univ. of New York, Buffalo, USA)

[Production & Operation Management Areas]

After graduating from Roorkee in Mechanical Engineering in 1982, he started his career with Ashok 

Leyland and then moved to Tata Robins Fraser (TRF). He worked in various functions: Manufacturing, 

Planning, Procurement, HR and IT. He went on a study leave to do his MS in Industrial Engineering at 

State University of New York, Buffalo, USA in 1991. He has been associated with XLRI since 1993 as a 

visiting faculty and joined full time in 2005. He has conducted various training programmes for many 

industries in the topics of Project Management, Theory of Constraints and Operations Management. He 

is an Assessor in the Tata Business Excellence Model (TBEM) process and has assessed various 

companies. His interests are in the areas of Production Planning, Project Management, Theory of 

Constraints and managing Manufacturing-Supply Chain interfaces. E-mail id :rajiv@xlri.ac.in
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Ram Kumar Kakani
B. Tech. (Andhra Univ.); Fellow (IIM Calcutta); [Finance and Strategic Management Areas]

Has both, corporate and academic experience. Was a residential scholar at Denmark (Copenhagen 

Business School), Singapore, and U.A.E. His research work has been supported by Aditya Birla Research 

Center of London Business School. His recent achievements includes being among the top 1% of SSRN 

authors ranking (2007 onwards), co-authoring two popular text books (TMH), and receiving the 2005 

AIMS Best Young Teacher Award. Areas of interest include Business Groups Strategies and Financial 

Analysis. E-mail id :kakani@xlri.ac.in

S George, S.J.
B.Com, PGDM (XLRI); Ph.D. (Madras Univ.);

[Human Resources Management and Organizational Behaviour  Areas]

Fr. S George, S.J., currently Associate Professor of XLRI, Jamshedpur earlier worked in XIMB as a Faculty 

in OB & HR Area and also was the Dean of Finance for three years. Fr. George has graduated from XLRI 

and completed his Ph.D. from Madras University in Transformational Leadership and it relation with 

Organizational Citizenship Behaviour and Organizational Justice. He has been teaching OB for more 

than 6 years and conducted many MDP programmes in the area of Personality Development, 

Leadership, Basic Managerial Skills and Team Building. He has published a number of research papers 

both in national and international journals. Fr. George is also a visiting faculty in Loyola University 

Maryland, US. His area of interests is Group dynamics, Team Building, Personality Development, 

Institutional Building and Strategic Planning. Email id : sgeorge@xlri.ac.in

Sabyasachi Sengupta
Chartered Accountant (ICAI); Cost Accountant (ICWAI) and Company Secretary (ICSI); [Finance Area]

Has worked in various organisations across a few industries for eight (8) years before joining XLRI 

(Jamshedpur) in the year 1998. Areas of expertize, specialization and interest includes (amongst 

others), Management Accounting (Financial & Cost Accounts), Corporate Financial Management, Direct 

and indirect Taxation, Corporate Laws & their implications etc. While in industry he had specialized in 

developing Accounting & Costing Systems, structuring MIS reporting, dealings with Banks and 

Financial Institutions and in various fields of Management Consultancy services.

E-mail id :ssengupta@xlri.ac.in

Ravi Shekhar Kumar
B. Tech (IIT (BHU), Varanasi); currently pursuing FPM from IIM, [Lucknow; Marketing Area]

He joined XLRI in September, 2012. His doctoral work is in the area of hospital branding. He has 

presented papers at international and national conferences. Before joining FPM he has worked in 

Larsen & Toubro Limited and Telco Construction Equipment Co. Ltd. He was also visiting faculty at IIM, 

Indore. His research interest lies in Healthcare Marketing; Brand Equity Assessment and Development; 

Brand Value chain and Experiential Marketing. Email id: ravishekhar@xlri.ac.in

Sanjay Patro
B.Sc. (Engg), PGDRM (IRMA); Ph.D. (Berhampur); [Marketing Area]

Dr Patro is Professor of Marketing Area and has more than 25 years of experience in teaching, research 

and training. He has handled consulting assignments for many organizations in the field of Marketing 

and Strategy. Over the last 24 years Dr.Patro has conducted several training Programmes on Effective 

Marketing, Industrial Marketing, Customer Service, Brand Management and Rural Marketing to several 

Indian firms and MNCs . He has several articles and case studies in international and national journals. 

His areas of interest are Strategic Marketing, Product & Brand Management and Rural Marketing.          

E-mail id:sanjay@xlri.ac.in

Sanjeev Varshney
MBA, Fellow (Management Development Institute, Gurgaon); [Marketing Area]

His thesis at MDI was on Outshopping Behaviour (in the domain of retailing and consumer behaviour) 

and has used Mixed methodology for his thesis. Paper based on his thesis was given Best Paper of the 

Year award at COSMAR 2006 (IISc Bangalore). He has over 10 years of work experience and has worked 

in both industry and academia. His last assignment was with Sales Excel Pvt. Ltd. (Gurgaon) as Principal 

Consultant and has worked for companies like Britannia, Tata Sky, Nokia, Cargill Foods etc. His areas of 

interest are in Retailing, Consumer Behaviour and Marketing Research. He is Rationalist as a 

Researcher and believes in complimentarily of qualitative and quantitative research methods.

E-mail id:sanjeevvarshney@xlri.ac.in

Santanu Gupta
M.A, JNU, Ph.D. IGIDR (Mumbai), [Economics Area]

Santanu Gupta works in the area of Public Economics and Political Economy. He has held research and 

teaching positions with the London School of Economics, Gokhale Institute of Politics and Economics, 

Jawaharlal Nehru University, India Development Foundation and Institute of Technology and 

Management, Gurgaon. E-mail id :santanu@xlri.ac.in

Santanu Sarkar
MA (Indore), Ph.D. (Indore); [HRM Area]

After working with industry for one and half year, he began his career in teaching and academics. 

Before joining XLRI, he was working in the School of Management and Labour Studies, TISS, Mumbai. He 

has published papers in national & international journals & conferences and coauthored a book. He 

was a Visiting Fellow at the Department of Management Sciences & Decision Making, TKU Taipei; 

presented papers at AoM& EIBA and was reviewer for AoM& EIBA Conferences. Research interests 

include cross-cultural issues in HR and Employee Relations, trade union behaviour and independent 

labour movement. E-mail id :ssarkar@xlri.ac.in

Santosh Kumar Sangem
M.Com, Chartered Accountant (ICAI); C.F.A. (ICFAI), Fellow (IIM Calcutta); [Finance Area] 

Joined XLRI in 2009. His doctoral work was in the area of banking system risk taking and 

macroeconomic fallouts of the same. His research interests include theory of bank behavior, Post-

Keynesian macroeconomics, bank regulation, risk and performance evaluation in financial institutions, 

earnings management, and economic theories of the firm. His teaching interests include Accountancy, 

Commercial Banking, and Financial Analysis. Email id : santoshsangem@xlri.ac.in

Sharad Sarin
B.E. (Jodhpur), PGDBA (IIMA), Ph.D. (Pune); [Marketing and Strategic Management Areas]

Prof Sarin has been with XLRI since 1976. Before joining XLRI, he worked in industry for four years. He 

was on the Boards of TRL, Rane Madras, Tega Industries Limited, XLRI Jamshedpur and Mudra Institute 

of Communications, Ahmedabad. Over the last thirty-six (36) years, he has been a corporate consultant 

to several large and well-known Indian companies. He has been a Visiting Faculty to IIM-Ahmedabad, 

University of Colorado at Boulder and Rhode Island in the USA and Helsinki School of Economics, 

Finland. His areas of interests are: Strategic Management, Strategic Marketing, Industrial (B2B) 

Marketing, Competition and Globalization, Relationship Marketing and Marketing's Role in 

Development. E-mail sarin@xlri.ac.in
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Smitu Malhotra
M.B.E. (Delhi University); Ph.D. (IIT Kharagpur); [Marketing Area]

Joined XLRI in 2005 after completing her Ph.D in the area of Globalization and competitiveness, her 

work on competitive practices of Indian firms was published as a book in 2010. Prior to her Ph.D. she 

has worked in the marketing area, with a reputed firm in the television industry, handling product 

launches and sales promotion activities at the corporate level. Since joining XLRI, has been teaching in 

the area of Marketing, specifically working on organized retailing. Is also actively involved in 

consultancy assignments with various organizations in retailing. . She has also presented papers in 

various national and international conferences. Her other areas of interest include Shopping 

Behaviour, Green Marketing, Rural retailing and Services Marketing. E-mail id :smitu@xlri.ac.in

Soumendra N. Bagchi
BE (Civil Engg); Delhi College of Engineering; Fellow (IIM Ahmedabad); [HRM Area]

After graduating as civil engineer, he worked in a public sector enterprise organization for nearly five 

years. He worked in different capacities in various projects located in different parts of the country. In 

IIM-A he was awarded the IIMA FPM Alumni Chaudhary Padmanabhan Pant Scholastic Award for 

performance in first year of the fellow programme. He was awarded the Industrial Finance Corporation 

of India (IFCI) Thesis Proposal Award for the year 2003- 2004. His doctoral thesis focused on the 

phenomenon of employee retaliation within organizations. After joining XLRI he has been teaching 

and researching the subject of performance management. Apart from conducting training 

programmes for managers, he has been involved in audit, development and implementation of 

performance management systems in public sector organizations. His areas of interest include 

decision making and qualitative research methods. E-mail id :s_bagchi@xlri.ac.in

Soumyakanti Chakraborty
B.Tech (Calcutta University); Fellow (IIM Calcutta); [Information Systems  Area]

He has joined XLRI in August, 2009. His doctoral work was in the area of iterative combinatorial 

auctions which was a study on the challenges facing the adoption of combinatorial auctions in real life 

business scenarios. His areas of interest include information feedback in combinatorial auctions, 

economics of information technology, and e-governance. He has published papers in international 

conferences. He has four years of work experience in the IT sector prior to joining the Fellow 

Programme at IIMC. Email :soumyakc@xlri.ac.in

Suma Damodaran
B.A (Economics) Madras University; M.A (Economics), Madras University;

Fellow (IIM Bangalore); [Economics Area]

Dr. Suma Damodaran has been in academics for twenty three years with Xavier Institute of 

Management, Bhubaneswar, Goa Institute of Management and Indian Institute of Management 

Kozhikode and is currently a member of Faculty in the Economics Area at XLRI Jamshedpur. Her 

teaching, research and consulting interests lie in the following areas of economics-Microeconomics, 

Macroeconomics, Managerial Economics, Industrial Economics, Management education and issues in 

Economic Development. E-mail id :suma@xlri.ac.in

Sumit Sarkar
Ph.D. (JNU); [Economics Area]

Dr.SumitSarkar has completed his Ph.D. from the Centre for Economic Studies and Planning, JNU, New 

Delhi. Before joining XLRI, he taught at IIT Kanpur and IIM Kozhikode. He has also taught in an external 

program of the London School of Economics. His area of research is Microeconomic Theory, Game 

Theory, Industrial Organization Theory and Auction Theory. He published his works as well refereed for 

international refereed journals. E-mail id :sumits@xlri.ac.in

Supriya Kumar De
M.Sc., Ph.D. (IIT Kharagpur); [Production & Operations Management and Information Systems Area]

Worked with Institute for Development and Research in Banking Technology (IDRBT), Hyderabad prior 

to joining XLRI. Published a number of research papers in leading international journals. Current areas 

of interest are Data Warehousing and Data Mining, Decision Making under Uncertainty, Optimization 

and Fuzzy Logic Applications. E-mail id :skde@xlri.ac.in

T. A. S. Vijayaraghavan
B.Sc (Maths), University of Madras; M.Stat. (ISI), PGD in SQC&OR (ISI); Fellow (IIM Bangalore) 

[Production & Operations Management and Information Systems Areas]

Worked with the Xavier Institute of Management, Bhubaneswar and with the Central Institute of Road 

Transport, Pune prior to joining XLRI. Areas of interest include, Logistics and Supply Chain 

Management, Operations Research, Statistics and Six Sigma, Transportation Planning and Management 

and Services Management. Have published papers in National and International Journals and a 

Member of few international and national professional bodies. Presently on the National Board of 

Studies of the Indian Institute of Materials Management (IIMM), Educational Chairperson of the India 

Round Table of the Council of Supply Chain Management Professionals (CSCMP), US, member of the 

Logistics Sub Committee of the Eastern Region of the Confederation of Indian Industry (CII). Member of 

the Sub Group on Transportation, Planning Commission for the Eleventh Five Year Plan.

E-mail id :tasviji@xlri.ac.in

T. Gangopadhyay
M. Stat., Ph.D. (ISI Calcutta); [Production & Operations Management and Information Systems Areas]

Specialization in Combinatorics and Graph Theory. Fields of special interest include Fractals Database 

Management, Artificial Intelligence and Quantitative Methods. Published fifteen papers in 

International Journals such as Discrete Mathematics, UtilitasMathematica, ArsCombinatoria and also in 

Springer Verlag Lecture Notes Series. E-mail id :tamonas@xlri.ac.in

He has worked with Wildlife Institute of India - Dehra Dun, Indira Gandhi Institute of Development 

Research-Mumbai and IIM Calcutta before joining XLRl in 2006. A Fulbright Environment Leadership 

Fellow at Kennedy School of Government, Harvard University, his work explores the interface between 

socio-environmental issues and development. He teaches corporate social and environmental 

strategies. His publications cover habitat evaluation models, biodiversity impact assessment, 

environmental governance and environmental policy. He edited Reconciling Environment and 

Economics (IGIDR, Mumbai 2003) and Uttar Pradesh Environment Monitor-2003 (World Bank, New 

Delhi 2004). He has been a consultant to the Ministry of Environment and Forests, Government of India, 

the World Bank, Coal India Limited, Government of Jharkhand etc. E-mail id :raghutata@xlri.ac.in

T L Raghu Ram
M.Sc (Limnology) Bhopal University; Ph.D. (Wildlife Biology I Biodiversity Impact Assessment)

Saurashtra University; [Strategic Management Area]

Ms. Tina K. Stephen

[HRM and General Management Area]

LL.M (Cochin University of Science and Technology) Labour Laws, Intellectual Property Laws,

After doing her Masters in Law and clearing UGC/NET, Ms. Tina worked as faculty at Law Schools in Pune 

and Bangalore where she organized several seminars and workshops for law students on Intellectual 

Property Law. While at Bangalore she was also associated with a law firm in a consultative status on 

Intellectual Property Law related matters. She has presented papers at national conferences as well as 

published articles in national and international journals. She has also worked as a corporate lawyer (in-

house) for a Swiss company in the Middle-east. E-mail id : tina@xlri.ac.in
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Trishit Bandyopadhyay
B.Tech (IIT Kharagpur); Fellow (IIM Bangalore); [Production and Operations Management Areas]

Production and Operations Management Area prior to joining the academia has worked for about 

fifteen years in Industry, both in the public and private sectors, in areas such as R&D, Project 

Implementation and Production Management. His current interests include Service Operations 

Management, Technology Management, Operations Strategy and interfaces between Operations 

Management and other functional areas. Undertaken Management Development and Organization 

based training programmes in Quality, Strategy and Innovation. Has done consultancy assignments in 

the Power, Health and Tourism sectors and made presentations in state-level and international 

conferences. E-mail id :tbando@xlri.ac.in

Uday Damodaran
BSc (Phy), Kerala; M.Stat (SQC&OR), ISI, Delhi; Fellow (IIM Bangalore); [Finance Area]

He has worked with Tata Consultancy Services, Xavier Institute of Management, Bhubaneshwar, Goa 

Institute of Management and the Indian Institute of Management Kozhikode before joining XLRI in 

2005. He teaches courses in Corporate Finance, Investments, Project Appraisal, Financial Market 

Architecture and Derivatives and Risk Management. He has also been involved in educational 

administration as Placement Coordinator at XIMB and GIM and as Chairman-PGP at IIMK.

E-mail id :uday@xlri.ac.in

Vishwa Ballabh
Ph.D. (Agr.Eco), IARI, New Delhi; [Economics Area]

Vishwa Ballabh is Professor of Economics and Chairperson for the Centre of Rural Management.  Prior 

to joining XLRI, he was Reserve Bank of India Chair Professor at the Institute of Rural Management 

Anand. He has been a post-doctoral fellow at the International Crop Research Institute for the Semi 

Arid Tropics (ICRISAT), was a visiting scientist at the International Rice Research Institute, Phillipines.  

In 1996, he was a visiting scholar to workshop on Political Theory and Policy Analysis and worked in 

Indiana University, Bloomington, USA with Nobel Laureate Late Prof. Elinor Ostrom.

Prof Ballabh has published papers and articles in national and international journals and edited/co-

edited several books. He is keenly interested in developmental issues particularly those related rural 

and agricultural development and management of natural resources. Email id : vishwa@xlri.ac.in

List of Visiting Faculty

Dr. Anita Gupta

Ahaana Communications Jamshedpur

Mr. Atanu Ghosh

Nevaeh Technology Pvt. Ltd. Kolkata

Dr. Gerard Farias

Silberman College of Business 

Madison, New Jersy, USA

Dr. Kampan Mukherjee

Indian School of Mines, Dhanbad

Prof. R Anita Rao

Gitam University, Visakhapatnam

Dr. Ranjan Ghosh

Former Professor

Indian Institute of Management

Calcutta

Mr. Satya Chaitanya

Consultant, Jamshedpur

Dr. V Nagaraj

National Law School of India 

University Bangalore

Mr. Arif Ahmed

South Asian Management 

Technologies Foundation, Kolkata

Prof. D P Sinha

Consultant, Jamshedpur

Mr. Goutam Mukherjee

Creative Information Systems, 

Kolkata

Mr. P Somaraju

Dy. Commissioner of Labour

Government of Andhra Pradesh

Hyderabad

Dr. Rachana Baid

Consultant, Navi Mumbai

Dr. Richard D Sibbernsen

Retired Executive Vice President, 

AT&T, Illinois, USA

Prof. Srividhya Ramakrishnan

Co-Founder & Partner Uncube, LLC

California, USA

Dr. V S Sebastine

Cochin University of Science and 

Technology, Kerala

Ram K Kakani
Chairperson

MDP & In-company

M G Jomon
Chairperson, Alumni

P Venugopal
Associate Director

Centre for Global Management
& Responsible Leadership

M Srimannarayana
Associate Dean

International & Corporate 
Programmes

Pranabesh Ray
Dean (Academics)

Rajiv Misra
Chairperson, Placement

J Singh
Chairperson

International Relations

S George, S.J.
Student Counselor

Sanjay Patro
Associate Dean

FPM, Research & MLS, Editor

C L George, S.J.
Dean

(Administration and Finance)

Soumyakanti Chakraborty
Chairperson

Information Technology

Vishwa Ballabh
Chairperson, Admissions

Ashis K Pani
Associate Dean

Satellite Programme

Antony Uvari, S.J.
Administrator

Associate Dean-Student Affairs
Chairperson

Purchase Committee

E  Abraham, S.J.
Director

Administration

Prabal Sen
Chairperson

Entrepreneur Development 
Centre

Smitu Malhotra
Chairperson

Complaints Committee for 
Sexual Harassment at the 

Workplace

Bino Jose
Librarian

T Madhu Mohan Swamy
Head – Placememt

S Akhtar
Administrative Officer

Azad Purohit
Senior Manager,

Accounts & Finance

Niraj Kumar
Accounts Officer

Sunil Varughese
Chief Brand &

Sustainability Officer

S K Tiwary
Administrative Officer

IT Services

Debashish Kumar
Systems Officer

P K Dutta
Civil Engineer

T Mondal
MDP Residence Manager

Lazarus Athaide
Maintenance of Campus

and Residence

Surendra Sharma
Physical Trainer
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Centre for e-Business

Centre for Education 
Management, Leadership and 
Research

Established in 2004, the Center for e-Business is the most 
recent Industry Institute interfacing initiative by XLRI. The 
Center carries out leading edge research in e-Business, 
with papers publishing in leading scholarly journals as well 
as conferences and trade magazines. The various research 
areas include e-Business strategy, Enabling technologies, 
e-Supply Chain Management, e-Customer Relationship 
Management, Knowledge Management, Human Resource 
Information System (HRIS), Internet Security and other 
related areas.

The "Center for e-Business" enables the interaction of 
today's industry leaders, renowned faculty, and 
tomorrow's business leaders. The Center also aims to 
establish a regional community that shares common goals, 
concerns and problems related to e-Business. This would 
be accomplished by acting as a facilitator amongst the 
various players constituting the e-Business arena.

Established in 1980, the Centre for Education Management 
Leadership and Research purports to serve the most 
significant and largest enterprise in the country, 

Education. It aims to help remedy the absence of 
innovating teaching methodology, the mill on the run type 
of curriculum and lack of attempts to utilize effective 
management techniques. 

One of the main concerns of the CEMLR is dissemination of 
professional expertise and know-how in the field of 
education: its activities include designing and handling 
workshops on effective teaching methodology, 
developing training aids and undertaking specific projects 
in performance evaluation of client organizations. CEMLR 
conducts training programmes and workshops in 
Education Management, modern management techniques 
for a wide variety of educational administrators, teachers, 
and young educators in business schools and colleges and 
Institution Building.

The Financial Market Centre (FMC) at XLRI is devoted to 
research, training and consulting needs of the Indian 
financial services industry. The Centre seeks to advance 
the understanding of public policy issues by disseminating 
academic research undertaken in India and abroad and 
provides a forum for seminars and conferences. The 
research agenda of the Centre focuses on the broad areas 
of financial markets such as equity market, derivative 
markets, market microstructure issues, securities market 
regulations and investment banking. 

Centre for Financial Markets

Centre for Human Resource 
Development

Centre for International 
Management

Centre for Logistics and Supply 
Chain Management (CLSCM)

The Vision

Activities

CHRD has completed 28 years of its existence and 
contributions in XLRI in February 2012. It has pioneered a 
number of initiatives such as housing of the first 
secretariat of National HRD Network, establishment of the 
NHRD Newsletter, conducting of HRD conferences, etc.

The center aims at furthering the HRD profession by 
undertaking current and relevant researches in the HRD 
area. The center undertakes HRD capacity building 
projects to design and implement HRD strategies, systems 
and processes in corporate and social organisations to 
achieve performance excellence. The center also is keen to 
assist all HRD education and training related endeavours 
to initiate, to develop and to sustain professionals who 
want to contribute, to make a career and to leave a legacy 
in the HRD profession. 

Established in 1993, the Centre for International 
Management addresses itself to the challenges, which face 
organisations in an economy that is becoming increasingly 
globalised. The Centre envisages collaboration with 
universities and organisations in other countries in 
educational research, training, and consulting projects 
specifically relevant to an internationally oriented 
economy. The Centre organises courses, seminars, and 
management development programmes focused on the 
need for global perspectives and the consequences for 
management.

The Centre for Logistics and Supply Chain Management in 
XLRI, Jamshedpur was set up to cater to the growing needs 
in the areas of Logistics/Supply Chain Management. The 
Centre has the following vision.

The Centre for Logistics Management will provide 
leadership for evolving logistics/supply chain profession 
through the development,  dissemination,  and 
advancement of logistics and supply chain knowledge.

§ The centre has undertaken few research studies to 
understand the logistics and supply chain processes in 
Indian organisations and supply management 
orientation in few manufacturing organisations.

§ The Centre as part of its activities designed a 
Postgraduate Certificate Programme in Logistics and 
Supply Chain Management (PGCLSCM) for working 
executives and was launched on November 20, 2005. 
The first three batches have successfully completed 
their graduation, while the fourth batch is completing 
its formalities by September 2010.

Centers of Excellence at XLRI

§
chain activities, the P G Certificate Programme in LSCM 
was launched in Dubai on February 21, 2007. The first 
two batches have completed their formalities for 
graduation. The admission process for the third batch 
in Dubai is on.

§ The centre has collaborated to undertake a research 
study along with few US Professors to study the 
logistics in India and the field surveys were conducted 
in May/June 2009 in India with major companies and 
the results have been communicated to international 
journals.

§ The centre has professional ties with major 
professional bodies like Council of Supply Chain 
Management Professionals, US, Indian Institute of 
Materials Management and International Trade Centre 
(ITC), Geneva. The centre has signed an MOU with ITC, 
Geneva for offering Supply Chain Management 
Programmes in India. 

XLRI established the Centre for Rural Management in 1992 
with the following objectives (i) to build new rural 
management knowledge in order to provide creative 
instruments of intervention particularly in the areas of 
education, health, rural enterprises and infrastructure, etc. 
(ii) create new and appropriate breed of professional 
leaders who have capability of making Indian rural society 
vibrant through capacity building, enterprise and business 
development (iii) identify critical constraints and 
impediments of rural development and influence public 
policies for creating enabling environment for democratic, 
just and equitable all round development of rural society. 
There is strong need as well as scope for improving public, 
private and NGO organizations effectiveness and 
efficiency. The centres mandate is to create leaders and 
change agents for the development of an equitable and 
just society for women, the underprivileged and children 
so as to increase their participation and stakes through 
development of entrepreneurial capacity. The centre 
plans to extend its outreach through training for private, 
public and NGO managers engaged in the process of rural 
development. It provides consultancy services to the 
organizations working for rural people to improve their 
effectiveness and for more inclusive growth of Indian 
Economy. It undertakes research and consultancy 
sponsored by national and international organizations.

The Centre for Services Management at XLRI is the first of 
its kind in India. The Centre undertakes research projects in 
Services Marketing, develops and diffuses research 
frameworks in services; coordinates training and 
consulting projects in customer service, services 
marketing management, customer satisfaction and 
relationship marketing in the service sector. The Centre 
has collaborations with similar centres in Europe and USA 
for exchange of ideas and technologies. The Centre over 
the years, has organized a number of national and 
international research and industry seminars focusing on 
the field of service industries in India and abroad.

With the increased importance of logistics and supply 

Centre for Rural Management

Centre for Services 
Management
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The Sir Jehangir Ghandy Medal, was instituted by XLRI in 1966, in honour of the Late Sir Jehangir Ghandy, former Chairman of 

the Board of Governors, XLRI. One of the oldest medals in the Indian industry circuit, it is presented during XLRI's Annual 

Convocation Ceremony, to recognize outstanding contributions to industrial and social peace in the country. The names of 

the 45 distinguished recipients of the medal are given below :

Mr. P N Krishna Pillai 1966

Dr. K S Basu 1967

Mr. Naval H Tata 1968

Dr. P B Gajendragadkar 1969

Mr. Khandubhai K Desai 1971

Mr. P L Tandon 1972

Mr. R P Billimoria 1973

Mr. G Ramanujam 1974

Mr. J R D Tata 1975

Mr. Hiten Bhaya 1977

Mr. Kanti Mehta 1978

Mr. Arvind Mafatlal 1979

Mr. H Holck Larsen 1980

Mr. Rajmohan Gandhi 1981

Mr. V R Krishna Iyer 1982

Mr. R H Mody 1983

Mr. S Moolgaonkar 1984

Mr. Gopeshwar Das, MP 1985

Mr. G L Tandon 1986

Mr. P N Bhagwati 1987

Dr. V Krishnamurthy 1988

Mr. V G Gopal 1989

Mr. V R Deenadayalu 1990

The Sir Jehangir Ghandy Medal for
Industrial and Social Peace

Centre for Small Enterprises

Entrepreneurship Development 
Centre

The Centre was set up in 1995 to serve as a nodal agency in 
the Eastern Region for the promotion of entrepreneurship 
and the effective management of small and medium sized 
Enterprises (SMEs) in India. It acts both as an incubator for 
small enterprise startups and a business development 
service centre for existing SMEs. Its activities include 
research, database development, training and consultancy 
on issues of interest to new startups existing SMEs, closely 
held family businesses, women entrepreneurs and 
voluntary agencies and government departments working 
in the area of enterprise development. It functions through 
effective networking with banks, industry associations and 
government and non-government agencies.

Entrepreneurship Development Centre (EDC) has been 
established in XLRI as one of its centres of excellence with 
the object to promote entrepreneurship in Jharkhand and 
rest of the country, largely through education and 
research. The functioning of the Centre commenced in the 
year 2007 with the holding of a Management 
Development Programme (MDP) on “Imperatives for Small 
Enterprises in the Changing Global Scenario” for the small 
and medium entrepreneurs of Singhbhum region of 
Jharkhand State.

A full-time 6-month programme on entrepreneurship 
management under the title “Post Graduate Programme 
for Certificate in Entrepreneurship Management (PGP-
CEM)” has been launched, and is being operated on a 
regular basis since March 2010. This programme is 
designed to provide competency-based education to 
eligible candidates with a view to promoting 
entrepreneurship in Jharkhand and rest of the country. The 
programme is pursued in such a manner as to encourage 
critical and lateral thinking and integrate theory with 
practice. Apart from a number of courses covering 
conceptual and operational aspects related to execution 
of entrepreneurial ventures (totalling around 360 contact 
hours), a project formulation component, carried out under 
the mentorship of a faculty member, constitutes an 
integral part of the Programme,

Individuals interested in embarking on entrepreneurial 
ventures on their own or those seeking to promote 
entrepreneurship by others besides those who are already 
into businesses and would like to enhance their 
entrepreneurial skills are eligible to join this programme.

Apart from the 6-month academic programme on 
entrepreneurship management, EDC also organizes short-
term training programmes in related fields for 
entrepreneurs and other stakeholders, and works toward 
creation and dissemination of knowledge in the broad area 
of development of enterprise and entrepreneurship. The 
Chairperson, EDC and others contribute papers at national 
and international conferences as a part of the knowledge 
dissemination exercise of the Centre. During the year 
2011-12, for instance, Prof. Prabal K. Sen, Chairperson, 
EDC presented papers related directly or indirectly to 

entrepreneurship at one international and several 
national conferences.

The Centre provides support to interested students drawn 
from across programmes of XLRI including its flagship 
programmes in the design and conceptualization of 
entrepreneurial ventures in various fields of business, and 
in obtaining institutional support, among others, from the 
Government, other regulatory agencies and banks etc. A 
formal Entrepreneurship Cell (E-Cell) of students has been 
set up in July 2012 as a part of EDC, with a view to 
generating a conducive ecosystem for development and 
promotion of entrepreneurial spirit among the students.

Fr Arrupe Centre for Ecology and Sustainability is a multi-
disciplinary centre at XLRI Jamshedpur, which aims to 
provide thought leadership to promote policies, practices 
and dialogue which have an impact on holistic and 
sustainable development of society and enterprises. 

The Centre engages in three key activities of Knowledge 
Creation (e.g., undertaking and sponsoring research on 
and documentation of sustainable programmes, 
enterprise models and practices) ,  Knowledge 
Dissemination (e.g., organizing conferences and 
roundtables to provide a platform for sharing sustainable 
models of development) and Knowledge Application (e.g., 
providing thought leadership for  "Embedded 
Sustainability" through consultancy / MDP / capacity 
building programs).

XLRI apart from its vision of creating humane and caring 
business leaders, has traditionally placed tremendous 
emphasis on business ethics. In continuation with XLRI's 
long-standing commitment and contribution to upholding 
integrity and ethics, the JRD Tata Foundation in Business 
Ethics was established in 1991. XLRI, in association with 
the Tata Group has set up a corpus for this Foundation. The 
Foundation seeks to publicly affirm the urgent need for 
ethics in business and the need to bring about an 
appropriate culture in which it can thrive.

XLRI, in collaboration with CII, Jharkhand is actively 
involved with the management concerns of the business 
community in the eastern sector. With the help of CII, XLRI 
is developing a book of management cases drawn from the 
firms located in this rich region. Another major project is a 
study on the impact of infrastructural development on the 
socio-economic profile of the industrial and tribal areas 
surrounding Jamshedpur. Through such joint ventures, 
XLRI reaffirms its mission and aims at contributing to the 
development of the local community in a meaningful way.

Fr. Arrupe Centre for Ecology 
for Sustainability - FACES

JRD Tata Foundation in Business 
Ethics

XLRI's Association with the 
Confederation of Indian 
Industries (CII), Jharkhand

Mr. Suresh Krishna 1991

Dr. V Kurien 1992

Mr. Arvind Buch 1993

Mr. Keshub Mahindra 1994

Mr. N Vaghul 1995

Mr. P A Sangma 1996

Mr. Jyoti Basu 1997

Mr. N A Palkhivala 1998

Mr. J N Godrej 1999

Mr. Brijmohan Lall Munjal 2000

Fr. Michael Anthony Windey 2001

Mr. M S Banga 2002

Fr. Marian Zelazek, SVD 2003

The Missionaries of Charity 2004

Mr. Azim Premji 2005

Mr. Subir Raha 2006

Mr. K V Kamath 2007

Mr. R Seshasayee 2008

Mr. Ratan N Tata 2009

Mr. E Sreedharan 2010

Mr. Nitish Kumar 2011

Mr. N R Narayana Murthy 2012
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Board of Governors

Chairman
H M Nerurkar

Managing Director
Tata Steel Limited, Jamshedpur

Secretary
Pranabesh Ray

Dean, Academics
XLRI Jamshedpur
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E Abraham, S.J.

Director
XLRI Jamshedpur

Treasurer
C L George, s.J.

Dean
Administration & Finance

XLRI Jamshedpur

MEMBERS

E A Augustine, S.J.
Director, XITE

Gamharia, Jamshedpur

Subodh Bhargava
Chairman

Tata Communications Ltd.
New Delhi

Jaspal Bindra
Group Executive Director
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Standard Chartered Bank

Hong Kong

P T Joseph, S.J.
Director
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Rajive Kaul
Chairman &

Managing Director
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Leena Nair [Ms]
Executive Director - HR
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HCL Technologies Ltd.,
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R K Premarajan
Professor
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Bushen L Raina
Chairman, JUSCO,
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Felix Raj, S.J.
Principal, St. Xavier's College,

Kolkata

Mohan Reddy
Dean
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Case Western Reserve
University, USA

Preetha Reddy [Ms]
Managing Director
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A P Singh, IAS
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Michael Thanaraj, S.J.
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